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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution SATYAM FASHI ON | NSTI TUTE
Name of the head of the Institution Dr. Vandana Jagl an
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01204242805
Mobile no. 9810498807
Registered Email di rect or @at yanf ashi on. ac.in
Alternate Email vandana. j agl an@at yanf ashi on. ac.in
Address C-56A/ 14&15, Sector - 62, Noida
City/Town Noi da
State/UT Uttar pradesh
Pincode 201309

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Ms. Neetu Mal hotra

Phone no/Alternate Phone no.

01204242805

Mobile no.

9810550423

Registered Email

neet u. mal hotra@at yanf ashi on. ac.in

Alternate Email

i gac. cel | @at yanfashion.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://ww. sat yanf ashi on. ac. i n/ SATY
AM AQAR- 2017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. sat yanf ashi on.ac.in/ing/aca
dem c-cal ender/ acadeni c-
cal ender-18-19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B 2.42 2017 22- Feb- 2017 21- Feb- 2022
6. Date of Establishment of IQAC 21- Nov- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Graduati on show and
Exhi bi tion

25- Apr - 2019 100



https://www.satyamfashion.ac.in/SATYAM-AQAR-2017-18.pdf
https://www.satyamfashion.ac.in/SATYAM-AQAR-2017-18.pdf
https://www.satyamfashion.ac.in/img/academic-calender/academic-calender-18-19.pdf
https://www.satyamfashion.ac.in/img/academic-calender/academic-calender-18-19.pdf
https://www.satyamfashion.ac.in/img/academic-calender/academic-calender-18-19.pdf

Launchi ng of research
journal 'Design Quest'
for pronoting and
devel opi ng research
cul ture anong students
and academ a

31- Aug- 2018 50

Students' feedback taken
for academic quality,

col l ege infrastructure
and facilities

15- Mar - 2019 50

Green audit conducted for
assessing the green
initiatives in the canpus

16- Apr - 2019 210

Academ ¢ and
Adm ni strative Audit

10- Sep- 2019 20

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2018 0
0
View File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Academic and Adm nistrative Audit 2. Green Audit for the year 2018/ 19 3.
Trai ning of students in key organisations/ manufacturing units and designers 4.
Launch of Research Journal Design Quest 5. Students participation in Geen

Fashion I ndia 2018



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5344_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/5344_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5344_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5344_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Mai nt ai ni ng Acadenmic Quality

Acadeni ¢ Cal endar, Syllabus Lesson Pl an
were submitted by the faculty nenbers
for better coordination during the
year. Subjects were allotted to faculty
nmenbers as per their conpetency and
experience. Tinetable and activity

pl anner were made and approved senester
Wi se.

Trai ning and pl acenent of the students

Pl acenment assi stance Cell conducted
career gui dance session for the
students and col |l ected the career
intent forns. Students were given
opportunities for training and

pl acements.

Promoting research culture anong
students and acadeni a

Publication Cell launched its Research
Journal ‘Design Quest’ on 31lst August,
2018 in India International Centre,

Del hi. The journal is duly verified by
RNI

Encour agi ng students for
in national

participation
and i nternational events

St udents were encouraged for
participating in various conferences
and conpetitions at national and

nati onal |evel. This hel ped students in
devel opi ng their conmuni cation and
presentation skills.

Hol di ng Annual Graduati on show and

Exhi bi ti on

Final year’'s students were given the
opportunity to showcase their research
based col | ections during the annua
Graduati on show and Exhi bition held on
25th April, 2019.

Promot i ng environmental consci ousness

in the canpus

The institute conducted Green audit for
pronoting environmental consciousness
in the canpus. This was held in the

nmonth of April, 2019
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 14- Sep- 2019
15. Whether NAAC/or any other accredited No



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5344_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/5344_Quality.xlsx

- body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 30-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Academic section: This nodul e
contai ns the students attendance where
subj ect teacher and class teachers add
attendance of students for the lecture
t hrough entry on attendance register
and can maintain the record of
attendance of the theory class or
practical. The assignments are al so
assigned to a group of student’s or the
whol e cl ass by the subject teacher. The
teachers take nmonthly attendance
records and send SMS to parents who are
defaulters. The perfornmance reports are
mai ntai ned for the internal assessnent.
2. HR section: In this, staff details
i ke staff appointnents, joining of
staffs, salary, attendance vouchers and
staff | eaves are maintained by the

of fice. 3. Account Section: This nodul e
has payrol |l managenent which incl udes
sal ary vouchers, salary slips for the
staff of the institute. This nodule

al so has Fees nodul e different |edgers
of fees (programre wi se). The adm n can
all ocate to students class w se, so
that students can pay fees online

t hrough payment link. 4. Library: KOHA
software is used in the library
managenent. Thi s nmanages i nformation
about due books, books transactions
details, stock and library feedback. 5.
Admi ssi ons: Here we can nanage
applications for new adm ssions, and
this we can float on our Institute's
website in which students can apply
online by filling the formand/ or by
filling offline adm ssion formin the
of fice. 6. Conmunication: Through this
SMS, Enmils can be sent to the
student’s parents, other staff nmenbers
of college and to those to whomto
communi cate official matters. 7.

Alummi: Al alumi data and infornmation




is available in this nodule. W have a
separate Alumi Cell which works on
this nodule. 8. Placenents: The

pl acement assi stance cell records

i nformati on t hrough Job Announcenent
Prof orma, student registration for

pl acement and their career intent form
t hrough this nodul e, al so pl acenent
cell can directly conmuni cate through
mail to conpany or student for the

pl acement drive (on/off canpus). 9.
Hostel : Room wi se student |ist and
details of hostel, student’s attendance
in hostel is available in this nodul e.
Host el warden nmanages its records. 10.
Exam nation Result: University results
of students are mmintained and sent
through SMS to parent’s in this nodul e.
W have an Examination Cell for

mai ntai ning i nternal assessnent
records. The office Superintendent
coordinates with the university for
exam nation related matters. Al the
mar ks are upl oaded through the
university online portal and its
records are maintained properly.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The syl labus fram ng of theory and practical courses is structured by the Board
of Studies (BoS) S.N.D.T. Wonen's University, Minbai. Qur faculty nmenbers are
active nmenbers of BoS. However, our Institution has a nmechanismfor well-
pl anned curriculumdelivery and docunentation. Apart fromthe traditiona
t eachi ng-1 earni ng net hods of whiteboard and | ecturing, our college enphasises
curriculumdelivery through practical |earning. An academ c cal endar is
prepared in advance and published on the college website. Theory syllabus is
taught in the classroomby chalk and tal k method or LCD projector nethod and
for that PPTs and C.D.s are prepared by faculty. Practical courses are run in
the | aboratories by using various instrunents, equipnent, chem cal, glassware,
class-work material, charts, nodels, etc. For the specific topic excursion,
study tour, field visits, guest lectures are arranged. If faculty is absent,
he/ she nakes alternative arrangenent for the conpletion of the syllabus.

Si mul t aneously the conplete records of theory and practical syllabus are
mai ntai ned in Teacher's Diary. The students' attendance is recorded daily in
attendance registers as well as Saral software. Each departnent invites
i ndustry experts to deliver guest lecturers in their respective field of work.
It enables students to get an insight into the real design industry. The
students undertake live projects and internships to supplenment |earning. They
are al so encouraged to conplete their assignnments on topics within the
curriculumand present the same in jury and practical sessions. Creative
thinking is encouraged through the various debates, role-playing, brain
storm ng and group discussions. The curriculumis enhanced by conducting




projects and field trips, giving insights beyond the syllabus. The coll ege
arranges an array of co-curricular activities to enrich the curriculum Qur
classroons are |.C T. equipped, and W-Fi enabled. These facilities provide an
interactive |l earning environnent. The college also has a library with rel evant
resources and subscribes to nunerous journals to keep abreast of changing
trends in their respective subjects. The Librarian maintains a record of the
students using the nunerous library facilities. To ensure effective curriculum
delivery, every faculty nenber nust submt a syllabus teaching plan to the
Principal at the begi nning of each senester. The Principal and H O D. Conducts
regular neetings with all faculty nenbers to ensure that the plans are being
i npl enented. Regular interaction with Students with the Principal and H O D
ensures education and other qualities. The responses gathered via the student
f eedback survey helps us to identify areas of inprovenent. The course
coordi nators take regul ar feedback regarding visiting faculty menbers and
accordi ngly incorporate changes. The students' progress is maintained through
regul ar tests, presentations/ assignnents and senester-end exans. Renedi a
cl asses, lectures and tutorials are conducted for the weaker students or slow
| earners. The coll ege al so focuses on providing short term courses and
wor kshops to the students to enhance the overall devel opnent of the students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA Mass Medi a 01/ 07/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BDes Fashi on Desi gn 02/ 07/ 2018
BDes Li festyl e Accessories 02/ 07/ 2018
BDes Textil e Design 02/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Media Witing club 28/ 08/ 2018 12
Medi a Production club 28/ 08/ 2018 12
Theatre cl ub 28/ 08/ 2018 12

View File



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/5344_Program_introduced_1628073584.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5344_Value_added_courses_1629366929.xlsx

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BDes Fashi on Desi gn 47
BDes Textil e Design 9
BDes Li festyl e Accessories 20
PG Di pl oma Fashi on Desi gn 18
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Curriculum feedback is obtained through a well-structured Questionnaire from
St udents, Teachers, Enployers, Alumi and Parents annually. The feedback
collected is analysed statistically, and data is conpiled either at the
Departnent |evel. The feedback regarding the curriculumis taken fromfina
year students, which are analysed at the departnental |evel. Based on their
suggestions, to enrich the curriculumdelivery, various short-term courses,
sem nars, workshops, guest lectures, |lecture series, project exhibitions are
conducted to enrich their |earning experience and performto their maximm
potential. Students are also taken for Field /Industrial visits to bridge the
gap between academ a and industry. This practice hel ps nake the study nore
practical and reduces the gap between theoretical know edge and practica
application. Teacher’s feedback regarding the curriculumis also taken and
anal ysed at the Departnental level. It is conpiled and conmunicated to the
B. O S. nenbers and syl labus revision commttee nmenbers of the university by
mai | or during neetings. Feedback from parents is collected every year
personally in Parents Teachers neetings. Data collected is anal ysed and
conmpiled at the Institute level, and necessary suggestions are deli berated.
Alumi feedback collected facilitated nmeets/ industry interaction/ visits and
guest lectures by industry experts. Interactions with em nent alumi nenbers
are arranged regularly. This has increased our students’ awareness and hel ped
bridge the gap between canmpus and i ndustry. Another suggestion from alumi was
to increase student involvenent in |earning by having nore students’
presentations/ seminar. Both these areas are now part of all departnent
activities. Department of Mass Media and Design invites various Al umi

t hroughout the year for their Alummi Lecture Series on Career Qpportunities.

I ndustry feedback regarding curriculumis taken fromthe conpanies that visit
our college for placenent, training/ internship and suggestions are

del i berated. This feedback provides students and ot her stakehol ders the
opportunity to participate in the inprovenent of prograns of study actively. It
thereby inproves the quality of students’ |earning experiences and gives the
Institution a holistic viewto inprove their curriculum planning and delivery
as per the stakehol ders’ expectations.



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5344_Projects_undertaken_1629367164.xlsx

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enro

Iment and Profile

2.1.1 — Demand Rat

io during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Mass Medi a 60 19 15
PG Di pl oma Fashi on 40 28 22
Desi gn
BDes Foundati on 120 67 61
year
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 76 22 Nil I 10

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
10 10 16 5 1 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Mentor Mentee System in the institute is a tool for the introspection, self-exploration and self governance. It
involves student’s own initiative to reflect on the discussions and activities during the various pursuits. The
process of penning down personal learning from class exercises and discussions is in itself a valuable device for
self-awareness. This would work as an assessment and evaluation tool for self-knowledge and would further
help you develop the ability to: « Recognize the uniqueness and expression of yourself and that of others. ¢
Inculcating the ability to accept self and others. « Communicate the awareness to yourself and others. « Monitor
events in your life and make decisions for the present and future. Students are required to write about your
experiences and learnings from each activity in this Mentor-Mentee Form. Following information shall be
presented as a self-report: « Personal self profile at the time of joining the Program ¢ Your understanding of
course content.  Difficulties and obstacles in your personal development and learning the application of the
subject. « Experiences which one feel are relevant to your training for personal and professional enhancement
(specifically during the training period) « Assessment of own self as an excellent professional after the training
through Self-assessment, Interventions and Self-Profiling. « Certificates, Awards and decorations (a copy to be
enclosed). « Supporting papers for all important documents to be enclosed. The file is to be maintained
Semester-wise. It will be verified by Mentor every month. The mentor will provide academic, personal, career and
psycho-social support and guidance services through discussion with you along with this filled form. Student’'s
file will be reviewed at the end of each semester and till the completion of the programme for progressive
assessment.



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5344_Demand_ratio_1629367398.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5344_ict_tools_1628161103.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5344_e_resource_1628148241.xlsx

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

345 10 1: 35

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

12

10

2

3

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 NI L Nill NI L
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA 131 I/ 1st year 27/ 10/ 2018 09/ 03/ 2019

PG Di pl oma 104 I/ 2nd year 13/10/ 2018 18/ 11/ 2018

BDes 115 VI1/ 4th year 13/ 10/ 2018 12/ 11/ 2018

BDes 115 VI 3rd year 12/ 10/ 2018 12/ 11/ 2018

BDes 115 111/ 2nd year 26/ 10/ 2018 17/ 11/ 2018

BDes 115 I/ 1st year 16/ 10/ 2018 15/ 03/ 2019

BDes 115 [/ 1st year 08/ 04/ 2019 11/ 06/ 2019

BDes 115 I'V/ 2nd year 08/ 04/ 2019 20/ 05/ 2019

BDes 115 VI/ 3rd year 02/ 04/ 2019 07/ 05/ 2019

BDes 115 VIIT1/ 4th 31/ 03/ 2019 07/ 05/ 2019

year
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution has follows well established continuous Internal Evaluation
(CIE) systemat the institutional |evel prescribed by SNDT university.
Exami nati on conmittee worked under chairnmanship of the Principal and nmake sure
t he proper planning and execution of exam nation. Continuous Assessnment having
wei ght age from 25-50 in internal marks, dependi ng upon course objectives,
| earni ng outcones and pedagogy. Various conponents for continuous assessnent
are defined and used. The internal evaluation is mandatory as per program
prescribed by university is strictly followed. Learning |evels of students are
adj udged and they are categorized into three different |evels through class



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5344_Honours_recieved_1629369001.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5344_Evaluation_1628210090.xlsx

tests, hone assignnments, surprise tests, group discussions, semnars, group
projects etc. End senester final Examination — witten exam nation is held
every senester end. The weight age of end senmester internal examination varies
from 75-50. The students who are little slowin their grasping as conpared to
their counterparts are identified based on their class participation, pass
per cent age, cl assroom perfornmance, and regularity in subnission of assignnments
punctuality, and personal interactions. The institute through its teachers
handles it sensitively and pays required attention to learners with various
paces. Revision lectures to help the students to have insight to the previously
covered topics and connecting with the new topics. Parents are also kept in the
| oop via Performance report for internal assessnent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Being an affiliated college to SNDT University, we follow the academ ¢ schedul e
provided by the university. The Institute also prepares their own academ c
cal endar for snooth functioning of various curricular, extra-curricular and

examrelated activities in line the tinelines/guidelines and academ ¢ schedul e
provided by the affiliating University and nonitored by | QAC. The Academ c

Cal endar is prepared after discussion and approval by | QAC at the beginning of
odd and even senester. This includes the academ c activities at the coll ege
| evel after the Principal conduct neeting with | QAC, HODs and Coordi nators,

Exam nati on Coordi nator. Examination is conducted at the end of each senester
as per the schedul e and guidelines provided by the university. In the beginning
of the academi c session the students are apprised of academ c cal endar and sane

is displayed on notice boards at strategic locations. Al students are well

i nformed about the inportant dates relating to exam nation by the Exam nation
cell. Considering the academ c cal endar, each departnment functions according to
the teaching plan prepared at the departnent |evel. The college inplenents al
exam nation related activities through exam nation cell constituted at coll ege

| evel which includes Principal, HOD, Exam nation Coordinator, teachers,
adm ni strative and support staff. The coll ege pronotes and encourages
adm nistrative staff to participate in exam nation related up- gradation
wor kshops organi zed by the university.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://ww. sat yanf ashi on. ac. i n/ PO PSO CO ht m
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
104 PG Di pl oma Fashi on 8 7 88
Desi gn
115 BDes Al'l Speci a 62 60 97
lisation
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)



https://www.satyamfashion.ac.in/PO-PSO-CO.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5344_Pass_percentage_1629369352.xlsx

htt ps://wwv. sat yanf ashi on. ac. i n/i gac/ Student s- Survey-2018-19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 30 Sat yam 0.5 0.5
( Speci fy) Fashi on
Institute
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Sem nar

on Wnen
Entrepreneurs

B. Design (Al

speci al i sati ons)

05/ 09/ 2018

Trai ni ng on Dobby weavi ng

B. Desi gn Textile Design

14/ 08/ 2018

Training on Textile

B. Desi gn Textile Design

14/ 08/ 2018

Mel a

Sur ankund Handi crafts

Testi ng
Students visit to B. Desi gn 08/ 02/ 2019
Sur ankund Handi crafts
Mel a
Students visit to P G Di pl oma 08/ 02/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Khadi 30 students M ss India 29/ 12/ 2018 Garnent s
Concept of the |(Goup project) Khadi
year
Speci al Vanshita Triveni U 21/ 12/ 2018 Garnment s
Menti on Mttal Desi gn by
col l ection Triveni Ethnics
Af ghan Mahi ma Mal i k Textile 17/ 11/ 2018 Accessori es
Enbr oi dery Associ ati on and Hone decor
based desi gn (I'ndia) - Delhi product s
devel opnent Uni t
Green Wave Anj al i Green Fashion 07/ 10/ 2018 Pr oduct
Desi gn Srivast ava I ndia, SOFT desi gn
Pune
Logo design Khyati Arora Sat yam 31/08/ 2018 Desi gn of
for journal Fashi on | ogo
Institute
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year



https://www.satyamfashion.ac.in/iqac/Students-Survey-2018-19.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5344_Research_Fund_1629795197.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/5344_Awards_won_1629796034.xlsx

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Nill
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Not appli cabl e

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill NI L Nill 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
B. A (Mass Medi a) Nill
B. Desi gn Nill
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L Ni |l
View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill NI L
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 7 2 1 3
nar s/ Wor kshops
Resour ce Nill 5 Nill Nill



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/5344_Incubation_centres_1629796705.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5344_journals_notified_on_UGC_1629797387.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5344_Books_and_Chapters_1629797570.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5344_Bibliometrics_1629797830.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/5344_Index_1629798173.xlsx

persons

Pr esent ed
papers

Ni |l

Ni Il

Ni |l

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

NI L

NI L Nill

Nill

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L NI L

Ni Il

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Mega Drive to Sat yam Pl ant More: 2 12
Pl ant Saplings Fashi on Pl ant ati on
by Del hi Institute Drive in sector
Gover nnent (Self) 62, Noi da
Sarva Shi ksha Sat yam Li teracy 2 12
Abhi yan Fashi on Canpaign in
Institute Sl um ar eas of
(Self) Sector 62,
Noi da
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

St udent research
wor k and Tr ai ni ng

9 Sat yam Fashi on

Institute

45

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the Duration From
partnering
institution/

industry

/research lab

with contact

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5344_Faculty_participation_1628244485.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/5344_Extension_1629799230.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5344_Awards_for_extension_1629799449.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5344_Students_in_extension_1629799788.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/5344_Collab_activities_1629799894.xlsx

details
I ndustry St udent DBS St udi o 30/ 04/ 2019 30/ 06/ 2019 2
i nternship
| ndustry St udent Landmar k 30/ 04/ 2019 30/ 06/ 2019 4
I nt ernship Group
(Lifestyle)
| ndustry St udent Neet hoz 30/ 04/ 2019 30/ 06/ 2019 4
I nt ernship Apparel s
I ndustry St udent Swati Exim 30/ 04/ 2019 30/ 06/ 2019 4
I nt ernship Pvt. Ltd.
| ndustry St udent Shopper s 30/ 04/ 2019 30/ 06/ 2019 6
I nternship St op
I ndustry St udent RNA Si | k 30/ 04/ 2019 30/ 06/ 2019 3
I nt ernship
I ndustry St udent Kal akriti 30/ 04/ 2019 30/ 06/ 2019 4
I nt ernship Exports
| ndustry St udent East ern 30/ 04/ 2019 30/ 06/ 2019 2
I nt ernship Heri t age
Pvt. Ltd.
| ndustry St udent Kar vy 30/ 04/ 2019 30/ 06/ 2019 3
Internship |[Cick Studio
I ndustry St udent Sowt ex 30/ 04/ 2019 30/ 06/ 2019 2
Internship |[Network Pvt.
Ltd.
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

35

34.5

4.1.2 — Details of augmentation in infrastructure facilities during the year

pur chased (Greater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Classroonms with W-Fi OR LAN Exi sting
Nunber of inportant equipnents Newl y Added



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5344_Linkages_1629801249.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/5344_MoU_1629802768.xlsx

Sem nar halls with ICT facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Newl y Added
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Partially 16. 05. 05. 00 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 725 904604 216 350723 941 1255327
Books
e- Books Nill Nill Nill Nill Ni Tl Ni |l
O hers(s 10 10823 10 10823 20 21646
peci fy)
CD & 31 Nill 8 Nill 39 Nill
Vi deo
Li brary 1 71200 Nill Nill 1 71200
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 67 2 3 2 2 1 2 10 0
g
Added 3 0 0 0 0 0 0 0 0
Tot al 70 2 3 2 2 1 2 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5344_augmentation_details_1628988218.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/5344_Library_1628524060.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/5344_e-content_by_teachers_1629804811.xlsx

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
4000000 4215724 7500000 8342892

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

There are established systens and procedures for maintaining and utilising
physi cal, academ c, and support facilities such as |aboratory, sports
facilities , conputer, classroom etc. The naintenance of physical, academc
and support facilities is carried out by the respective departnents with the
hel p of in-house staff daily and periodically. Furthernore, care has been taken
to keep the machines and all types of equipnent in working condition. In case
of breakdowns, standard procedure is followed to bring the equi pment/ machine
in working condition. A supervisor appointed to nonitor and maintain the
physical facilities and Housekeeping. A brief description is presented bel ow on
t he mai ntenance and utilization of sonme facilities. 1. Laboratories : Each
| aboratory has one teacher as the lab in charge, a |ab assistant and an
attendant. The lab in charge is responsible for nmaintaining and upgradi ng the
| aboratory. Dead stock verification (Physical Verification) is carried out to
verify working, nonworking, and m ssing equi pnents. Lab assistance keeps a
record of the utilisation of equipnents, conputers and other required naterials
for experinents. 2. Library: A Librarian with supporting staff has been
appointed to maintain the library who works under the supervision of HOD and
Principal. The main focus on the availability and utilisation of instructiona
material in the teaching and | earning process. At the end of the Acadenic year,
stock verification is done by Stock verification commttee. Procuremnment of
books as per the requirement is initiated through the library cell by inviting
the requirenent of the books fromvarious departments. It is then processed for
procurement. 3. Sports : The Sports Teacher of the institute | ooks after the
sports facilities and the activities. The sports equi pnents are issued to the
students as per the schedule of the events. If any equi pnments get faulty, the
sports teacher submts a proposal for nmaintenance. Preventive naintenance
nmeasures are taken in time. 4. Cass Roons: Class roons are allocated to al
departnents along with necessary |.C. T. tools. These are utilised as per the
time tabl e of the departnent. The cl assroons are cleaned on a daily basis
nmoni tored by the institute supervisor. Principal and H O D. nonitors
cl eanliness and ensures that the cleanliness is naintained in the classroons.
5. I.T. facilities: Al departments in the institute have P.C s, essentia
sof tware and peripherals. The |aboratory system admi nistrator maintain the I.T.
facilities in the institute. In case of significant maintenance issues, vendors
are hired to maintain I.T. facilities. 6. Electrical, Drinking water cool ers,
Lift etc.: The institute has enployed technicians (electrician and plunber) to
keep and maintain electrical and water drinking facilities. Institute has al so
appoi nt ed housekeepi ng staff and gardener to maintain the gardens. 7. CCTV and
ot her upkeep services: To nmaintain the internet connectivity and CCTV security
system a network and system adm nistrator is appointed. LCD projectors,




agenci es.

Security staff,

E.P.B. X. system air conditioners are maintained with the help of external
i ncluding | adi es guards under
is enployed to safe guard the whol e prem ses.

a security supervisor,

https://satyamfashion.ac.in/igac/Infra-Maint.-Policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Schol arshi p 28 408000
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal Merit-cum nmeans 4 100000
Schol arshi p by The
Textil e Association
(I'ndia) - Del hi
Uni t
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Sessi on

enhancement scheme enrolled
I nt ernati onal 21/ 06/ 2019 30 Heart f ul ness
Yoga Day Education Trust and
SFI
Renedi al C asses 15/ 10/ 2018 2 Facul ty nenber,
- Mass Medi a Dept. SFI
Renedi al C asses 11/ 02/ 2019 30 Facul ty nmenber,
- Design Dept. SFI
Resume Maki ng 17/ 01/ 2019 40 | ndustry

Coor di nat or, SFI

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer Nill 20 Nill 5
I nt ent
Sessi on
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year



https://satyamfashion.ac.in/iqac/Infra-Maint.-Policies.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5344_Scholarships_1628792413.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5344_Development_Schemes_1628792851.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5344_Guidance_1628794667.xlsx

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

NiTl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
4 20 7 19 45 15
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 4 B. Desi gn Lifestyle At t ached At t ached
Accessori e infile infile
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Orientation Progranme - Institutional 50
Desi gn Depart ment
Teej cel ebration I nstitutional 60
I ndependence Day Institutional 85
Orientation Progranmre - Institutional 30
Mass Medi a Depart nent
Teachers Day Institutional 130
Ganesh Char ut hi Institutional 20
Vol | eybal | Conpetition Inter college 34
Kho- Kho Conpetition Institutional 48
Basant Panchm Pooj a Institutional 50
Annual G aduation Institutional 100

Desi gn Show - Triptych
2019

View File

5.3 — Student Participation and Activities



https://assessmentonline.naac.gov.in/public/Postacc/Placement/5344_Placement_1628794546.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/5344_Progression_1628795316.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/5344_Qualifying_1629888339.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5344_Activities_Organised_1628796373.xlsx

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Certific Nat i onal Nill 1 20170161 Khyat i
ate of 00003281 Arora
Merit -
Al India
Essay Conmp
etition
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Satyam Fashion Institute is proud to say that Student representatives are part
of all the academic cells. The functioning of this body is governed by the
students along with faculty incharges. The Student body is active in all Kkinds
of cultural and acadenmic activities and its dynam c and enthusiastic
vol unteering for each and every event has been remarkabl e. The student
representatives seek to pronote all students to becone part of Institutional
activities and encourage each other especially the laid back ones with a one-on-
one approach. Apart fromthis, students are al so encouraged to becone part of
the different commttees and cells that we run as an institute. W have a tota
of 12 cells that students are a part of and interact with on a day to day
basis- Internal Quality Assurance Cell (1QAC), Admission Cell, Anti Ragging
Cell, Whnen Cell, Sports Cell, Cultural Cell, Gievance/ Redressal Cell
Exam nation Cell, Placenent Assistance Cell, Alumi Cell, Library Cell,
Publication Cell. The student show trenendous participation in all the college
activities with this wi de spread academ c cell structure.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

100

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi Meet session was organised for interacting with the alumi and a snall

get -t oget her was conduct ed.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute has adopted the decentralisation for work del egati on at various
|l evels to create an effective system This helps in nurturing professional
practices for deliverance of duties. The institute is run by Satyam Charitable



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5344_awards_in_activities_1628797251.xlsx

Trust for promoting wonen education. The topnost authority is the Governing
body of the college which plays active role in inplementing the policy matters
of the institution in accordance with the affiliating university’s guidelines.
It acts as a support systemto the | eaders and nenbers of the organisation. 1.
The | eadership includes the Principal as the Head of the Institution, Head of

Departnment, Coordinators of all specializations, Industry Coordi nator, Exam

coordi nator, Librarian, Ofice Superintendent and other adm nistrative/
technical staff nmenbers. Periodical meetings and frequent interactions with the
teachi ng, non-teaching staff and Students’ representatives of the all the
cells/ conmittees ensure that the organization works towards continuous
i nprovenent. The institute always supports a culture of participative
managenent to ensure transparency both in academ cs and administration. The
institute has a system of academic cells for snooth deliberation of activities
and all decisions are taken in the review nmeetings by adopting the corrective
measures after discussions in each and every matter. 2. The coordinator of the
programes conduct periodic neetings with the faculty nmenbers and their
suggestions are carried to the Principal which ensures active participation of
every faculty nmenber in the acadenmi ¢ and adm nistrative natters of the Coll ege.

3. The non-teaching staff also conmes directly under the supervision of the

Princi pal and regul ar discussions are held for the inplenentation of activities
in a transparent manner. The | eadership continually ensures the acadenic
freedom for the faculty nenbers and plays an inportant role in collective

deci si on maki ng.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Research and Devel opnent The institute believes in pronoting
the research cul ture anong students and
faculty menbers. The institute has
| aunched its research journal duly
registered by RNI, India. Al the
subjects in the field of design and
mass nedi a are based on practical and
research based approach as it denands
the functionality in real life. The
students work on action research based
design projects as per the curricul um
whi ch i nvol ves innovative techniques of
brain storm ng and m nd mappi ng etc.

Exami nati on and Eval uati on The di fferent departnents of the
institute are required to prepare their
students according to the university-
prescribed syllabus and to appear for
exam nations held according to the
uni versi ty-recomended schedul e. Al
exam nation related activities are
channel i sed through Exami nation Cel
after taken due approvals. Al the
records are kept year and senester w se
properly. The faculty nenbers are al so
wel | -oriented for conducting
exam nations according to the




gui del i nes.

Teachi ng and Learni ng

The col |l ege has al ways ai ned at
ef fective curriculumdelivery through a
wel | - pl anned and docunent ed teachi ng-
| earni ng process, which has received
nmorment um si nce the introduction of the
Choi ce Based Credit System from 2015
specially for final year students in
terns of electives. Teaching and | esson
pl ans are submtted according to the
acadeni c cal endar. Special lectures are
organi sed, featuring experts from
different institutions and Industry.

Curricul um Devel opnent

To ensure that the curricul um
devel oped neets the needs of the
i ndustry, informal feedback from
al umi, enployers and the society
representatives is obtained in
departnental neetings and the rel evant
suggestions are incorporated in the
curriculumthrough students projects
and activities. Qur 2 faculty nenbers
are part of Ad-hoc Board of Studies
whi ch hel ps in conveying val uabl e
i nputs given by teachers of the college
to the university. The revisions nade
in the syllabus are then put to the
Academ ¢ Council for approval by
Chai r per son, BGCS.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The library of the institute offers
rel evant inputs in ternms of teaching-
| earni ng resources, books, videos,
periodi cal s, newspapers etc. It also
has facility for internet browsing. The
library is equipped with Library
Managenent System All the |labs are
mai nt ai ned by technical staff nenbers.
The institute has required nunber of
deskt ops, essential software and
peripherals. The | aboratory system
adm ni strator maintain the I.T.
facilities in the institute.C ass roons
are allocated to all departnments al ong
with necessary |.C. T. tools. These are
utilised as per the tinme table of the
depart nent.

Human Resour ce Managenent

The institute has a provision of
regul ar advertisenent given for any
vacant seats (teaching and non-
teaching) through its website and
newspaper. All the interviews are
conducted by fair neans to find
suitabl e candi dates. Al so, industry
experts and visiting faculties are
engaged dependi ng on the requirenents.
The institute conducts orientation




programre for the new faculty nenbers
at the time of joining to make them
under st and about the curricul um
requirenents and the suitability of the
teaching nethods. This helps in free
expressi on of ideas.

I ndustry Interaction / Collaboration

The | eadership constantly notivates
t he teaching and non-teaching staff to
take up research activities for
ensuring quality education. The
| eader shi p encourages the students and
staff to participate in the co
curricular and extra curricul ar
activities like intercollegiate State /
Nati onal conpetitions, extension
activities. The faculty nenbers are
al so given special perm ssion on duty
to attend conferences, sem nars and
orientation progranmes. The institute
hol ds strong industry |inkages in each
speci al i zation and the students get
t hensel ves trained in various aspects
of design through anple industry
interaction in the formof G aduation
proj ects, design collections and
i nt ernshi ps.

Adm ssion of Students

In the adnmi ssion process, there is
ut nost transparency and there is a
counsel ing system for the prospective
students. Al information related to
adm ssions is displayed to the public
prior to the adm ssion/counseling days
t hrough the coll ege website and the
prospectus. Econom cally weaker
sections of the society are hel ped by
giving fee concession and award of
schol arships by the institute

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Most of the records of the accounts
departnent are nmai ntai ned using excel
tally and Saral fee nodul e.

Student Adm ssion and Support

The students are registered online on
the universitys digital portal. The
facility of Bulk SM5is utilised for
sendi ng inportant notification to the
students. Students projects and
assignnents are received using enail
and mai ntai ned by faculty nenbers

Adm ni stration

There is a transparent system of
pl anning for the key infrastructural
and lab requirenents in the institute
which is proposed to the managenent for
approval. This is put up by the
comm ttee menbers of the institute




staff

i ncl udi ng Principal,
teachers and office staff who work

t oget her for the planning and

The Pl anni ng Board,
non-teachi ng

executi on.
conprising teachers,
di scusses financi al
regardi ng grants received,
Hepartments so as to plan and budget.
governance is mani fested by reusing the

wast e paper and keeping its use to

m ni mal .

| QAC Coor di nat or,

matters
needs of
E_

Adm ni stration

adm ssi on,

st udent

website.
activities are

The website displays notices before
and reports of
witten by different departnents.
of the Accounts departnent
docunentation is digitally nmaintained,
information |ikew se.
students registration and exam nati on,
mar ks upl oadi ng details are recorded on
uni versitys digital
t he depart nent al
recorded through excel

recent events
Mbst

The

Most of

sheets/ word

docunent/ pdfs.

Exam nati on

exam nati on,
nunbers,

websi te.

Most of the details related to
mar ks upl oadi ng,
forminwarded details are
managed using universitys digital
Most of the departnental
activities are recorded through excel
sheets/ word docunent/ pdfs.

PRN

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. Mtali G een Fashi on IMKSSSs SOFT, 21750
Coswamnmi, Dr. I ndi a Pune
Vandana Jagl an,
Ms. Neetu
Mal hot ra
2018 Dr. Vandana I nt ernational Okhl a Gar ment 10000
Jagl an Dr. Conf erence on and Textile
Neetu Mal hotra Appar el and Cl uster
(h.c) Dr. Hone Textiles
Sakshi Shai | (1 CAHT)
Ms. Megha Cupta
2018 Dr. Mtali Centr al SNDT Wonens 10678
CGoswam Dr. Assessment Uni versity
Vandana Jagl an | Program ( CAP)
2019 Dr. Vandana Centr al SNDT Wonens 18136
Jaglan Ms. Divi Assessnent Uni versity
Sukhi j a Pr ogr am ( CAP)




2018 Dr. Vandana Hei nt exti | Messe 9000
Jagl an Dr. I ndia 2018 Frankfurt, Heim
Neet u Mal hotra Texti |
(h.c) Dr. (of ficial
Sakshi Shai | visit)
Ms. Purni na
Sawan
2018 M. U jwal Art Cities, FI CCl 1500
Ankur Smart Cities - |[(official visit
Conf erence
2018 Dr. Mtali Fabrics Fabri c and 10000
Goswani  Dr. Accessori es Accessori es
Vandana Jagl an | Show (F and A) | Show (offici al
Dr. Neetu visit)
Mal hotra (h.c)
2018 Dr. Vandana Gartex 2018 Mex 8000
Jagl an, Ms. Exhi bi ti ons
Neet u Mal hor a, (of ficial
Ms. Megha Cupta visit)
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Use of Use of 10 1
Sar al Sar al 07/ 01/2019 |11/ 01/ 2019
Sof t war e Sof t war e
2018 Online Online 1 3
Mar k Mar k 10/ 09/ 2018 |12/ 09/ 2018
upl oadi ng | upl oadi ng
on on
Uni versity |university
portal port al

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Resear ch
Publ i cati on-
| mportance of

Et hi cs and

Quality

16/ 03/ 2019

16/ 03/ 2019

Research and
Met hodol ogy

18/ 01/ 2019

19/ 01/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5344_Faculty_Emp_1628937834.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5344_Development_training_programmes_1628989789.xlsx

hel d at SGT
Uni versity
Gur ugram

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
10 10 10 10
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Conveyance for official Conveyance for official first-aid facilities,
duti es, Assistance to duti es, Assistance to W-fi, Provision of RO
avail | oan, Periodic avail loan, Periodic water in the canpus,
soci al gathering and soci al gathering and St udent devel opnent
activities

gi fts/ bonus on gi fts/ bonus on

festivals, first-aid festivals, first-aid
facilities, Provision of facilities, Provision of
study | eave, nedi cal unifornms for Class IV

| eave and maternity/ staff
paternity | eaves

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)

the financial records of the accounts are
bal ance sheets is there. Al the bills
uses all the effective tools
There are two chartered
matters.

It is a self-financed institute. All

kept meticul ously. Provision of annual

and receipts are naintai ned. The Account officer

for monitoring financial data in the institute.

accountants in the Board of Trustees who give advices on financial
Al so, external audits are conducted annually.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
View File
6.4.3 — Total corpus fund generated
58201862
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ No Nill Yes Chai r per son,
Gover ni ng body
Adm nistrative No Nill Yes Chai r per son,
Gover ni ng body

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5344_Training_Programmes_1630131559.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/5344_Funds_or_Grants_1629891634.xlsx

The institute has been conducting parent - teacher neetings for students
i nternal assessment and performance. The md term assessnent is sent through
performance report senester w se duly signed by parents/ guardi ans. The queries
of the parents are routed to Principal through their respective programe
coordi nators. Any suggestion given by parents are al so worked upon towards the
betternent of the institute.

6.5.3 — Development programmes for support staff (at least three)

Staff orientation and training is done for using the universitys online portal
for various office related activities. Training is given to Library and office
staff for library autonmation and office autonmation respectively. System
adm ni strator and concerned staff is trained on new updates on the Saral
software or any other software update in the institute.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Formal structuring of 1QAC Cell for enhancing quality on the institutional
practices 2. Launching of research journal Design Quest for pronpting the
research culture anong students and academi a 3. Conducting Academ ¢ and

Admi nistrative Audit 4. Conducting Geen audit in the year 2018 -19 for
pronmoting and nurturing green initiatives
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Launchi ng 31/08/ 2018 31/ 08/ 2018 31/ 08/ 2018 50
research
j our nal
Desi gn Quest
2018 Parti ci pat 05/ 10/ 2018 05/ 10/ 2018 07/ 12/ 2019 30
ion in
Nat i onal
conf erence
G een
Fashi on
I ndi a
2019 Acadeni c 30/ 04/ 2019 30/ 04/ 2019 30/ 04/ 2019 20
and Adni ni st
rative Audit
2019 G een 16/ 04/ 2019 16/ 04/ 2019 16/ 04/ 2019 210
Audi t

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5344_Quality_Initiatives_B_1628991543.xlsx

Title of the Period from Period To Number of Participants
programme

Female Male

Alumi Tal k 06/ 12/ 2018 06/ 12/ 2018 40 5
on Prof essi onal
manneri smin
the i ndustry

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnent al Consci ousness and Sustainability initiative: for enhancing the
Envi ronnental Consci ousness and Sustainability, Plantation of trees on the

| arge scal e has been done inside the college canpus tine to tine. Use of solar
panel s. Use of LED bulb inside the canpus. Maintenance of garden and vari ous
pl aygrounds by Pl ayground gardener Encouraged students and teachers for save
electricity, save papers, save waters, use of dust beans etc. Environnenta
awar eness and sustai nabl e program (single use of plastics awareness) runs by

team of the coll ege

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 10
Provision for |ift Yes 20
Ranp/ Rai | s Yes 20
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 08/ 09/ 2 1 Pl ant at Mega 14
018 ion Drive |Drive ofr
Pl antatio
n of
Tr ees
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
NI L Nill NI L
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
NI L Ni | Ni | Ni |
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The entire spectrum of waste generation, segregation and collection is



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/5344_Inclusion_1629005474.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/5344_promotion_activities_1629955412.xlsx

processed systematically in the canpus. The waste generated by institute is
separated in three separated streans nanely bi o-degradabl e, non-bi odegradabl e
and donestic hazardous wastes in suitable bins.

The institute utilizes total energy consunption of 125KWH. This requirenment is
nmeet by state power supply as well as by harnessing solar energy. The total
capacity of Solar Panel systeminstalled to harness the renewabl e energy is 40
KW The institute utilizes the solar energy in canpus.

Rai n Water Harvesting is adopted in the canpus to enhance the ground water
table. The systemis designed to collect run off fromroof area and non roof
areas.

Thernmostat controlled systemfor air conditioning unit is used in the canpus.
Al so master switches are installed at every floor to shut down power in non
wor ki ng hours to reduce transfer loss of electricity.

The Institute encourages greenery within the canpus, thereby providing habitat
and pronoting biodiversity. Restricted entries of autonobiles are allowed in
the campus for healthy indoor environnent.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Craft Cluster Initiatives - An overview Satyam Fashion Institute has
devel oped and inplenmented a Craft Cluster Program which ains to provide the
students with continuous exposure to the handl oom and handicraft clusters, thus
provi ding an opportunity for creative innovation and experinmentation. Through
this initiative, the institute ains to reach out to craftsnen and arti sans at
the ground level. The craftsnmen and artisans involved in the initiative wll
benefit through know edge di ssem nation and exposure to urban markets and
design intervention, innovative designs and |inkages with new narkets. The
Craft Cluster initiative at the institute is designed with the objectives to
synergi ze traditional know edge and skills with contenporary needs and trends
and to enable students to explore the |inkages between environnment, craft
traditions and society through field studies. The institute has been successful
in creating w despread awareness and sensitivity in assimlating crafts into
fashi on and vice-versa through this initiative. The Craft Cluster Initiative
programis envisaged to supply the scholars of the institute systematic,
conti nuous and regul ar exposure per annumto the diversely rich and uni que
handl oons and handi crafts of India. Under this dynamic initiative, the students
work closely with the artisans and weavers in clusters of India and undertake
activities |like diagnostic study, design intervention and prototype
devel opnment. The artisans and weavers also are invited to canpus for exposure
wor kshops, denonstration workshops and exhi bitions where they get a chance to
interact with the craft experts, upgrade their product and style know edge and
under stand consuners within the urban markets. 2. The Geen Initiatives: The
extensive plantation in the college prenises helps in keeping the environnent
cl ean and green. Every year fund is allocated to nmaintain the greenery of the
col l ege. The gardener has been enployed for the maintenance of gardens and
pl ants. The institute also initiated a green audit which was a future plan for
this year. It proved as a highly valuable tool for the college to inprove its
envi ronment al and economi ¢ performance while reduci ng wastage and operating
costs. The objective was to establish a baseline of existing environnental
conditions with a focus on the natural and physical environment, to inprove
heal th hygi ene and safety measures, to understand the current practices of
sustainability with regard to the use of water, energy generation of waste
purchase of goods and many nore. The aimof the audit was to generate awareness
anong the students concerning real issues of the environment and its
sustainability. To conduct the green audit in the right nanner a nunber of
processes were included by third party auditor, like a pre-audit stage, data




coll ection and data processing. The observations of the green audit were
presented through a green audit report for understanding the practices being
done in the institute related to waste nanagenent, energy conservation and
wat er conservation. To inculcate the learning in the students and staff nenbers
a subject on recycling is added in their curriculum It was suggested that
students may participate actively in environmental activities and organise
pl antation drives outside the canpus to aware the general public as well as
maki ng the environnment green. One plantation drive was conducted by students of
depart nent of Mass Medi a.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. sat yanf ashi on.ac.in/institutional -best-practices-2018-19. htni

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institute is inparting education to wonen fromall segnents of life
following its m ssion of Wonen Enmpowernent. It hel ps wonen to devel op know edge
of design related areas and groom them for professional careers. Therefore, the
institute is always geared to add to the national devel opnment of the country by

i nparting val ue education to the nost inportant segnent of the society. It is
visual i zed that the wonen students then could becone intellectually
resourceful, morally upright, socially commtted and spiritually inspired with
t he consci ousness of the dignity of womanhood and their rightful place in the
society sufficiently enpowered to encounter the challenges of the present day
society. To nurture a self-sustainable environment in the design industry for
wonen and create a center of excellence. W believe in making overal
advancenment in our country by making Indian wonen self reliant and independent
t hrough devel opi ng entrepreneurial skills and providing them education. The
goal in viewis an education that transforns young wonen and equi ps themto
face challenges in their personal and professional lives: the coll ege endeavors
to maintain a learning atnosphere that reinforces the ideals of professiona
compet ence and social commtnent and to make them conpetent, self reliant,
enpl oyabl e and service oriented with love and faith and with the futuristic
perspective of social transformation, ecological, national and gl oba
consci ousness. The acadeni ¢ programres, co-curricular and extra-curricular
activities are designed neticulously so as to reflect the vision and m ssion of
the coll ege, focusing on the enpowernent of wonmen and the first generation
| earners maintai ning high acadeni c standards to provi de appropriate know edge
and skills to the students to nmeet the fast changi ng needs of the society.

Industry visits are arranged for faculty to update thensel ves on | atest

devel opments. The institute organi zes review neeting regularly in which

i ndustry people of different domains are invited to review the research works
carried out by the faculty. The proximty of the college to industry in Noida
creates a uni que opportunity for collaboration and an ability to address market
behavi or. Regular field trips along with | ectures and sem nars by visiting
designers, industrialists, manufacturers and artists broaden student’s
awar eness of the design field. Students have an opportunity to develop ties
with the professional design community through visits to exhibitions and fairs.

Provide the weblink of the institution

https://ww. sat yanf ashi on.ac.in/iqgac/lnstitutional-Distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1. To start a resource centre in the institute for increasing visibility of
student’s project and design devel opnents 2. To conduct external Academ c and



https://www.satyamfashion.ac.in/institutional-best-practices-2018-19.html
https://www.satyamfashion.ac.in/iqac/Institutional-Distinctiveness.pdf

Admi nistrative Audit 3. To Inprove in the placenent opportunities for students 4.
To inmprove continuous efforts towards ecofriendly practices 5. To foster a
culture of appreciation of the nore craft cluster initiatives with the artisan
and a know edge of artists, crafts people and Inportance of Indian heritage and
cul ture anong students 6. To Pronote notivate | CT based teachi ng net hodol ogi es.
7. To develop E-library facilities for the students and staff 8. To increase the
circulation of the research journal “Design Quest” in the industry and acadeni a
and plan for |SSN nunber 9. To encourage faculties for enrolling different FDP
for their professional enhancenent 10. To enhance students’ participation in
sport and cultural activities 11. To organi se nore progranmes for devel opi ng
human val ues and professional ethics in students 12. To plan formnul ati on of

Al umi Associ ati on and conduct various activities through it
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