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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution SATYAM FASHI ON | NSTI TUTE
Name of the head of the Institution Dr. Vandana Jagl an
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01204242805
Mobile no. 9810498807
Registered Email di rect or @at yanf ashi on. ac.in
Alternate Email vandana. j agl an@at yanf ashi on. ac.in
Address C-56A/ 14&15, Sector - 62, Noida
City/Town Noi da
State/UT Uttar pradesh
Pincode 201309

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Neetu Ml hotra (hc)

Phone no/Alternate Phone no.

01204242805

Mobile no.

9810550423

Registered Email

neet u. mal hotra@at yanf ashi on. ac.in

Alternate Email

i gac. cel | @at yanfashion.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://ww. sat yanf ashi on. ac. i n/ SATY
AM AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. sat yanf ashi on.ac.in/ing/aca
dem c-cal ender/ acadeni c-
cal ender - 19- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B 2.42 2017 22- Feb- 2017 21- Feb- 2022
6. Date of Establishment of IQAC 21- Nov- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Upl oadi ng the data for
Al SHE report

30-Jan- 2020 20



https://www.satyamfashion.ac.in/SATYAM-AQAR-2018-19.pdf
https://www.satyamfashion.ac.in/SATYAM-AQAR-2018-19.pdf
https://www.satyamfashion.ac.in/img/academic-calender/academic-calender-19-20.pdf
https://www.satyamfashion.ac.in/img/academic-calender/academic-calender-19-20.pdf
https://www.satyamfashion.ac.in/img/academic-calender/academic-calender-19-20.pdf

Green audit conducted for 28-Jul - 2020 230
assessing the green 2
initiatives in the canpus
Acadeni ¢ and 24- Aug- 2020 25
Admi nistrative Audit 1
Graduati on Show and 08- Mar - 2020 150
Exhi bi tion 1
DELNET nenbership 11- Aug- 2020 230

1
Regi strai on as Local 29-Jun- 2020 230
Chapt er of SWAYAM NPTEL 1
Institutional Wrkshop 05- Aug- 2020 25
for Professional 7
Devel opnent

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L 2020 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Students feedback taken for academc quality, college infrastructure and
facilities 2. Academ c and Adnministrative Audit (internal and External) 3.
Conducting a 7 day Institutional Wrkshop for Professional Devel opnent for the
staff nenbers (teaching and nonteaching) 4. DELNET Menbership for enhancing E



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12069_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/12069_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12069_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12069_Minutes.pdf

library facilities 5. Registration as Local

Chapt er of SWAYAM NPTEL

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To Strengt hen Al ummae Network by Al ummi
meeti ngs and sessions by Alumi for
students

Sessions by al umi
for expert guidance

on various topics

To inpart training and pl acenent
assi stance to the students from
rel evant industries/ designers/
manuf acturing units

Enhancing skill set of students for
i ndustry and maki ng themindustry ready

To pronote staff for higher education

Enrol I ment in PhD programny faculty
nmenbers and conpl eti on of course work

To conduct professional
staff devel opnent

wor kshop for

Conducti ng workshop for professiona
devel opnment of staff menbers by expert

To pronote the research culture anong
t he students and academ a

Witing research papers and
participated in poster presentation in
sem nars and conferences

To strengthen the initiatives of

Covi d-19 Gui dance and Counsel ling Cel
and Pl acenment Cell towards greater
consol i dati on.

Cell fornulated for providing support
to students and staff nenbers. Fee

wai vers and schol arshi ps were given to
the students

To enhance E-library resources for the
students

Menber ship of DELNET platformfor
accessing e resources from hone

To plan and construct a resource centre

Abhi vyakti - An Expression was
conceptual i sed and costructed as
institutional resource centre for
providing a creative space for
students' projects

To hold Annual G aduati on Show

Providing visibilty to students's
collections on a larger platformwhere
i ndustry persons and designers visited
t he G aduation show

To maintain Acadenmic Quality Online
Classes using different ICT tools for
i nternal assessnment and Academi c
sessions for students and academ c
progression

Online Cl asses using different ICT
tools for internal assessment and
Academ ¢ sessions for students and
Acadeni ¢ progression on Google

cl assroom and Zoom pl at f or s

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/12069_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/12069_Quality.xlsx

Col | ege Devel opnent Conmittee

08-Jan-2020

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 30-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Academ c section: This nodul e
contains the students attendance where
subj ect teacher and class teachers add
attendance of students for the lecture
t hrough entry on attendance register
and can maintain the record of
attendance of the theory class or
practical. The assignments are al so
assigned to a group of student’s or the
whol e cl ass by the subject teacher. The
teachers take nonthly attendance
records and send SM5 to parents who are
defaulters. The perfornmance reports are
mai ntai ned for the internal assessnent.
2. HR section: In this, staff details
i ke staff appointnents, joining of
staffs, salary, attendance vouchers and
staff | eaves are maintai ned by the

of fice. 3. Account Section: This nodul e
has payrol |l managenent which incl udes
sal ary vouchers, salary slips for the
staff of the institute. This nodule

al so has Fees nodul e different |edgers
of fees (progranme wi se). The admi n can
all ocate to students class w se, so
that students can pay fees online

t hrough paynment |ink given on our
website (instanpjo). 4. Library: KOHA
software is used in the library
managenent. Thi s nmanages i nformation
about due books, books transactions
details, stock and library feedback.
There is also facility of DELNET and
Ebooks on Saral Software for the
students and staff nenbers 5.

Admi ssi ons: Here we can nanage
applications for new adm ssi ons, and
this we can float on our Institute’'s
website in which students can apply




online by filling the formand/ or by
filling offline adm ssion formin the
of fice. 6. Conmunication: Through this
SMS, Enmmils can be sent to the
student’s parents, other staff nenbers
of college and to those to whomto
communi cate official matters. 7.
Alumi: Al alumi data and information
is available in this nodule. W have a
separate Alumi Cell which works on
this nodule. 8. Placenents: The

pl acenent assi stance cell records

i nformation through Job Announcenent
Prof orma, student registration for

pl acenent and their career intent form
t hrough this nodul e, al so pl acenent
cell can directly conmuni cate through
mail to conpany or student for the

pl acenment drive (on/off canpus). 9.
Hostel : Room wi se student |ist and
details of hostel, student’s attendance
in hostel is available in this nodul e.
Host el warden nanages its records. 10.
Exam nation Result: University results
of students are nmintained. W have an
Exam nation Cell for maintaining

i nternal assessnment records. The office
Superintendent coordinates with the
university for exam nation rel ated
matters. Al the marks are upl oaded

t hrough the university online portal
and its records are naintained
properly. The exam nations were
conducted through the university portal
managed by Maharashtra Know edge
Corporation Limted (MCL).

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The syl labus fram ng of theory and practical courses is structured by the Board
of Studies (BoS) S.N.D.T. Wonen's University, Minbai. However, our Institution
has a nechani sm for well-planned curriculumdelivery and docunentation. Apart

fromthe traditional teaching-I|earning nethods of whiteboard and | ecturing, our
col | ege enphasi ses curriculumdelivery through practical |earning and hand-on
activities. An acadenic calendar is prepared in advance and published on the
col l ege website. Theory syllabus is taught in the classroomby chalk and talk
nmet hod or LCD projector nmethod and for that PPTs and C. D.s are prepared by the

faculty. Practical courses are run in the | aboratories by using various
i nstrunments, equi pnment, chemcal, glassware, class-work material, charts,
nodel s, prototypes etc. For the specific topic excursion, study tour, field
visits, guest lectures are arranged. |f faculty is absent, he/she nakes
alternative arrangenents for the conmpletion of the syllabus. Sinmultaneously the




compl ete records of theory and practical syllabus are naintained properly. The
students' attendance is recorded daily in attendance registers and in the
peri od of pandemi c, the attendance was mai ntai ned usi ng SARAL and excel sheet
as a digital record. Each departnent invites industry experts to deliver guest
| ecturers in their respective field of work. It enables students to get an
insight into the real business world. The students are trained to undertake
live projects and internships to supplenent [earning. They are al so encouraged
to conplete their assignnments on topics within the curriculum and present the
presentations with reconmrendations. Critical thinking is
encour aged t hrough the various debates, role-playing and class di scussions. The
curriculumis enhanced by conducting projects and field trips, giving insights
beyond t he syl labus. The college arranges an array of co-curricular activities
to enrich the curriculum Qur classroons are |.C T. equi pped, and W - Fi
enabl ed. These facilities provide an interactive |earning setup. The coll ege
also has a library (offline and e-library both) and subscribes to nunerous
journals to keep abreast of changing trends in their respective subjects. W
al so subscribe to E-journals, initiated with nenmbership of DDE.L.N.E. T. The
Li brarian maintains a record of the students using the nunmerous library
facilities and conducts their classes regularly to keep them updated about the
books and facilities. To ensure effective curriculumdelivery, every faculty
menber nust submit a syllabus teaching plan to the Principal at the beginning
of each senester. The Principal and H O D. Conducts regular neetings with all
faculty menbers to ensure that the plans are being inplenented. Regul ar
interaction with Students with the Principal and HOD ensures effective
The responses gathered via the student feedback survey hel ps us
The course coordi nators take regul ar feedback

sane on paper or

comuni cati on.

to identify areas of inprovenent.
regarding visiting faculty nmenbers and accordi ngly incorporate changes. The
students' progress is nmaintained through regular tests, presentations and
classes and tutorials are conducted for the weaker

senmest er-end exanms. Renedi al
The coll ege al so focuses on providing short term courses and

st udents.
devel opnment of the students.

wor kshops to the students to enhance the overall

1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 NI L NI L

1.2 — Academic Flexibility
1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NI L Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BDes Fashi on Desi gn 02/ 07/ 2019
BDes Textil e Design 02/ 07/ 2019
BDes Li festyl e Accessory 02/ 07/ 2019
Desi gn

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/12069_Program_introduced_1630995505.xlsx

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Media Witing club 04/ 09/ 2019 12
Medi a Production C ub 04/ 09/ 2019 12
Theatre club 04/ 09/ 2019 12
Sust ai nabl e Fashi on 14/ 09/ 2019 30
Devel opnent

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BDes Fashi on Desi gn 28

BDes Textil e Design 7

BDes Li festyl e Accessories 9

PG Di pl oma Fashi on Desi gn 5

BA Mass Medi a 12

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Curriculum feedback is obtained from Students, Teachers, Enployers, Al umi and
Parents timely. The feedback collected is analysed and data is conpiled either
at the Departnent level or at the Institutional |evel. The feedback regarding
the curriculumis taken fromfinal year students, which are anal ysed at the
departnental |evel. Based on their suggestions, activities are planned to
enrich the curriculumdelivery, various short-term courses, sem nars,

wor kshops, guest lectures, |lecture series, project exhibitions are conducted to
enrich their |earning experience and performto their maxi mum potenti al
Students are also taken for Field /Industrial visits to bridge the gap between
academ a and industry. In the period of pandenmic, online industry |lectures were
arranged for the students. This practice hel ps make the study nore practica

and reduces the gap between theoretical know edge and practical application.
Teacher’ s feedback regarding the curriculumis also taken and anal ysed at the
Departrental level. It is conpiled and comunicated to the B.O S. nenbers and



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/12069_Value_added_courses_1630996465.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/12069_Projects_undertaken_1630996601.xlsx

neetings. The

Al umi
guest

di scussi ons.

wher ever

Their

| ectures.

i ncrease student

are now part of all

i nternshi ps and training.

princi pal

and invitee in the nonth of Septenber,
in SNDT Winen’s University. Feedback from parents is collected every year
personally in Parents Teachers neetings offline and online,
the rel evant suggestions are utilized for the betternent of the institute.
feedback is collected during industry interaction/ visits and their
Interactions with em nent al ummi
regularly. This has increased awareness | evel
the gap between canpus and corporate. Another suggestion from al umi
in learning by having nore students’
presentations/ semnar to inprove their communication skills.
departnent activities in formof nmock jury and group
Departnment of Mass Media and Design invites various Al ummi

Lecture Series on Career

i nvol venent

t hroughout the year for their A ummi
I ndustry feedback regarding curriculumand skills generated is taken fromthe
conpani es that visit our college for

syl l abus revision committee nenbers of the university by mail
and faculty nenbers attended the BOS neeting as nenbers
2019 for the revision of syllabus held

pl acement,

over

cal |

or during

al so. All

nmenbers are arranged

of the students and hel ped bridge

was to

These suggestions

Qpportunities.

and suggestions are inplenented
necessary. This feedback provi des students and ot her stakehol ders the
opportunity to participate in the inprovenent of prograns of study actively.

performance is also reported through industry supervisors during
It thereby inproves the quality of students’
experiences and gives the Institution a 360-degree viewpoint to inprove their
curriculum planning and delivery as per the stakehol ders

| ear ni ng

expect ati ons.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enro

Iment and Profile

2.1.1 — Demand Rat

io during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Mass Medi a 60 25 18
PG Di pl oma Fashi on 40 39 14
Desi gn
BDes Al l 120 79 50
Speci al i zati ons
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 66 14 12 Nill 12

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12069_Demand_ratio_1632407755.xlsx

10

10

16

5 1

View Fil e of

| CT Tool s

and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Mentor Mentee System in the institute is a tool for the introspection, self-exploration and self governance. It
involves student’s own initiative to reflect on the discussions and activities during the various pursuits. The
process of penning down personal learning from class exercises and discussions is in itself a valuable device for
self-awareness. This would work as an assessment and evaluation tool for self-knowledge and would further
help the student develop the ability to: « Recognize the uniqueness and expression of oneself and that of others.
* Inculcating the ability to accept self and others. « Communicate the awareness to yourself and others. ¢
Monitor events in their life and make decisions for the present and future. Students are required to write about
their experiences and learnings from each activity in the Mentor-Mentee Form. Following information shall be
presented as a self-report by the student: « Personal self profile at the time of joining the Program « the
understanding of course content. « Difficulties and obstacles in the personal development and learning the
application of the subject. « Experiences which one feel are relevant to the training for personal and professional
enhancement (specifically during the training period) « Assessment of own self as an excellent professional after
the training through Self-assessment, Interventions and Self-Profiling. ¢ Certificates, Awards and decorations (a
copy to be enclosed by the student). « Supporting papers for all important documents to be enclosed. The file is
to be maintained Semester-wise. It will be verified by the Mentor. The mentor will provide academic, personal,
career and psycho-social support and guidance services through discussion with the student along with this filled
form. Student’s file will be reviewed at the end of each semester and till the completion of the programme for
progressive assessment. Self-assessment, analysis, synthesis, focus, exploration, honest expression, initiative
and consistency are some elements that will help the students to maintain their files and enhance behavioral
skills for success in life. This comprehensive system helps in developing fruitful mentor-mentee relationships.

institution

Number of students enrolled in the

Number of fulltime teachers

Mentor : Mentee Ratio

284

10

1: 28

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

12

10

2

Nill

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NI L Nill Nill
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BDes

115

04/ 04/ 2020

17/ 08/ 2020

BDes

115

VI |

19/ 10/ 2019

21/ 12/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12069_ict_tools_1630264273.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12069_e_resource_1631002618.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/12069_Honours_recieved_1631004625.xlsx

BDes 115 \% 18/ 10/ 2019 21/ 12/ 2019
BDes 115 [11 21/ 12/ 2019 21/ 12/ 2019
BDes 115 I 21/ 12/ 2019 21/ 12/ 2019
BDes 115 IV 04/ 04/ 2020 17/ 08/ 2019
BDes 115 Vi 30/ 03/ 2020 11/ 08/ 2020
BDes 115 VI 31/ 03/ 2020 17/ 08/ 2020
PG Di pl oma 104 I 19/ 11/ 2019 19/ 12/ 2019
PG Di pl ona 104 1 20/ 11/ 2019 18/ 12/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution has follows well established continuous Internal Evaluation
(CIE) systemat the institutional |evel prescribed by SNDT university.
Exam nati on conmttee worked under chairnmanship of the Principal and nmake sure
the proper planning and execution of exam nation. Continuous Assessnent having
wei ght age from 25-50 in internal marks, dependi ng upon course objectives,
| earni ng outcones and pedagogy. Various conponents for continuous assessnent
are defined and used. The internal evaluation is mandatory as per program
prescribed by university is strictly followed. Learning |evels of students are
adj udged and they are categorized into three different l[evels through class
tests, hone assignnents, surprise tests, group discussions, semnars, group
projects etc. End senester final Examination — witten exam nation is held
every senester end. The weight age of end senmester internal examination varies
from50- 75. The students who are little slowin their grasping as conpared to
their counterparts are identified based on their class participation, pass
per cent age, cl assroom perfornmance, and regularity in subnission of assignnments
punctuality, and personal interactions. The institute through its teachers
handles it sensitively and pays required attention to learners with various
paces. Revision |ectures and doubt cleating classes are kept to help the
students to have insight to the previously covered topics and connecting with
the new topics. Parents are also kept in the loop the institute provides
academ ¢ counseling through students perfornance report sent for md term
i nternal exam nation about their ward.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Being an institute affiliated to SNDT University, we follow the academ c
schedul e provided by the university. The Institute al so prepares their own
academ c cal endar for smooth functioning of various curricular, co curricular
and examrelated activities which follow the tinelines/guidelines and academ c
schedul e provided by the affiliating University and nonitored by I QAC. The
Academ ¢ Cal endar is prepared after discussion and approval by I QAC at the
begi nni ng of odd and even senester. This includes the academc activities at
the college level after the Principal conduct nmeeting with | QAC, HODs and
Coordi nators, Exam nation Commi ttee. Exami nation is conducted at the end of
each semester as per the schedul e and gui delines provided by the university. In
t he begi nning of the academ c session the students are apprised of academc
cal endar and sane is displayed on notice boards at strategic |ocations. The
Schedul e of Al Examinations is given in acadenic calendar. All students are
wel | informed about the inportant dates relating to exam nation by the exam
comm ttee. Assignnents are submtted by students as per the dates given in
academ c Cal endar. Considering the academ c cal endar, each departnment functions
according to the teaching plan prepared at the departnent |evel. The coll ege
i npl ements all exam nation related activities through exam nation commttee



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12069_Evaluation_1630266464.xlsx

constituted at college |evel
adm ni strative and support staff.

whi ch i ncludes exam nation in-charge,
The col | ege pronotes and encour ages

adm nistrative staff to participate in exam nation related up- gradation

wor kshops organi zed by the university.

t eachers,

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. sat yanf ashi on. ac. i n/ PO PSO CO. ht m

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
115 BDes Al'l Speci a 80 80 100
lisation
104 PG Di pl oma Fashi on 18 17 95
Desi gn
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps: //wwv. sat yanf ashi on. ac. i n/i gac/ St udent s- Survey-2019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 30 Sat yam 0.75 0.75
( Speci fy) Fashi on
Institute
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

| ndustri al

Mbti vati on
Canpai gn for Youth

B. Design (Al

Speci al i sations) and PG

Di pl oma

09/ 01/ 2020

Trai ni ng on Dobby Wavi ng

B. Desi gn Textile Design

15/ 07/ 2019

weaving in the

Trai ni ng on Jacquard

| ndustry

B. Desi gn Textile Design

02/ 09/ 2019

Ni kon

Phot ogr aphy Wor kshop by

B. Desi gn Fashi on Desi gn

08/ 07/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year



https://www.satyamfashion.ac.in/PO-PSO-CO.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12069_Pass_percentage_1630268069.xlsx
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Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Post er
Present ati on

Pal ak Pahwa,
Dr. Vandana
Jagl an

I nt er nati onal
conference on
Recent Trends
Sustainability
in Crafts and

Design, 11CD

Jai pur

07/ 11/ 2019

Participation
at
| nt er nati onal
Level

Post er
Present ati on

Nanda Saxena,
Dr. Neetu
Mal hotra (h.c)

I nt ernati onal
conf erence on
Recent Trends
Sustai nability
in Crafts and

Design, 11CD

Jai pur

07/ 11/ 2019

Participation
at
I nt er nati onal
Level

Post er

Hi manshi

| nt er nati onal

07/ 11/ 2019

Participation

Present ati on Chaudhary, Dr. conference on at
Neetu Mal hotra | Recent Trends I nternationa
(h.c) Sustainability Level
in Crafts and
Design, 11CD
Jai pur
Post er Shi pra I nt ernati onal 07/ 11/ 2019 Participation
Present ati on Shar ma, Komal conference on at
Sahu, Megha Recent Trends I nt ernati ona
Gupt a Sustainability Level
in Crafts and
Design, 11CD
Jai pur
Post er Mahi ma Mal i k, I nt ernational 07/ 11/ 2019 Participation
Present ati on Dr. Vandana conference on at
Jagl an Recent Trends I nt ernati ona
Sustainability Level
in Crafts and
Design, 11CD
Jai pur
Paper Mahi ma Mal i k, I nt ernational 07/ 11/ 2019 Participation
presentation Dr. Vandana conference on at
Jagl an Recent Trends I nternationa
Sustainability Level
in Crafts and
Design, 11CD
Jai pur
Lets Think Mahi ma Mal i k, Foot wear 20/ 11/ 2019 2nd position
Sust ai nabl e Ayushi Ml i k, Desi gn and - Product
Sonyaa Si ngh, Devel opnent Devel opnent
Shwet a Institute
Kapurwan, Payal (FDDI)
Chaudhary
Lets Think Pal ak Pahwa, Foot wear 20/ 11/ 2019 1st position
Sust ai nabl e Komal Sahu, Desi gn and - Product
Kant ha Kuni ka, Devel opnent Devel opnent
Sal oni Garg, Institute
Kul preet Kaur (FDDI)




Inter College Anushka Dhaka Del hi 10/ 11/ 2019 1st position
Medi a fest, Met r opol i tan - Creative
Vritika Educat i on witing

-Witing Skills
Competition
Inter College Reshu Hor a Del hi 10/ 11/ 2019 2nd position
Medi a fest, Met ropol itan - Creative
Vritika Educat i on witing
-Witing Skills
Conpetition
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Nill
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill NI L Nill 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

NI L

Nill

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Sust ai na Dr. 2020 0.5 Sat yam Nill
bl e Eco Neet u El ementary Fashi on
Textiles Mal hot ra Educat i on Institute
and Eco (h.c) Onli ne
| abel s
View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/12069_Awards_won_1631010308.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/12069_Incubation_centres_1632409259.xlsx
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3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill 0
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 3 Nill Nill Nill
paper s
Resour ce Nill 5 Nill Ni |l
per sons

At t ended/ Semi Nill 5 Nill 3
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
| ndustri al Mcro, Small and 2 100
Mot i vati on Canpai gn |[Medi um Ent er pri ses,
for Youth CGover nnment of India
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Heart f ul ness
Essay Event - 2019,
Prize Distribution

Cer enony

Guest of Honour
for the cerenony

Heart f ul ness
Educati on Trust

30

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Number of teachers

Organising unit/Agen
cyl/collaborating

Name of the activity

participated in such

Number of students
participated in such

conpetition on
t he
| nt er nati onal
Day of

agency activites activites
SIMC (Mass Sat yam Article 2 25
nedi a) students Fashi on Witing
article witing Institute competition



https://assessmentonline.naac.gov.in/public/Postacc/Index/12069_Index_1631011874.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/12069_Faculty_participation_1631012195.xlsx
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Solidarity

Teacher’ s Day

occasi on of

I nt er nati onal Heart f ul ness Virtual Yoga 5 30
Yoga Day Educat i on and Meditation
Trust, United
Nat i ons
I nf ormati on
Ofice,
M ni stry of
Ayush
SIMC (Mass Sat yam Interactive 2 28
nmedi a) students Fashi on Sessi on
observed Institute
I nt ernati onal
Anti Corruption
Day
SIMC (Mass In Sem nar ( 2 8
nmedi a) students | coll aboration St udent s
attended the wi th Nati onal invited as
sem nar as a Conmi ssi on for |Guest of Honour
guest of honor Wonen of the session)
on “CRI ME
AGAI NST WOVEN'
SIMC- CSR SIMC, Satyam “ Literacy 2 30
activities Fashi on Canpai gn
Institute 2019"on the

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Students research 7 Sat yam Fashi on 15
wor k and training Institute
at NI TRA
St udents research 9 Sat yam Fashi on 15
wor k and training Institute in
at Al ps Industries col l aboration with
Al ps Industries
(free of cost)
St udents research 3 Sat yam Fashi on 15
and range Institute
devel opment wor k
wi th Vi kl ang Sahara
Samiti

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Duration To

Nature of linkage Title of the Name of the Duration From
linkage partnering
institution/

industry

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/12069_Students_in_extension_1631025495.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/12069_Collab_activities_1632410038.xlsx

[research lab
with contact
details
Academi St udent Meri yar 16/ 11/ 2019 16/ 01/ 2020 1
i nternship Co.
Academ St udent Shenon | nt 29/ 05/ 2019 29/ 07/ 2019 2
i nternship ernati onal
Pvt Ltd.
Academ St udent East core 01/ 05/ 2019 24/ 07/ 2019 1
i nternship |Technol ogi es
Academi St udent Oravel 27/ 06/ 2019 30/ 08/ 2019 1
i nternship Stays Pvt
Ltd [ OYO
ROOVE]
Academ St udent Lifestyle 09/ 05/ 2019 09/ 07/ 2019 4
internship [Internationa
| Pvt Ltd
Academi St udent Li Fung 26/ 04/ 2019 26/ 07/ 2019 1
i nternship Pvt Ltd
Academ St udent Al ps 02/ 09/ 2019 20/ 09/ 2019 9
research and | I ndustries
training
Academ St udent NI TRA 15/ 07/ 2019 30/ 09/ 2019 7
research and
training
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

4000000

4360702

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting

Video Centre

New y Added



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/12069_Linkages_1631027577.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/12069_MoU_1632410708.xlsx

during the year

Val ue of the equi pnent

pur chased

(rs. in lakhs)

Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Partially 16. 05. 05. 60 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 941 1255327 33 28443 974 1283770
Books
e- Books Nill Nill Nill Nill Nill Ni |l
O hers(s 10 10823 Nill Ni Il 10 10823
peci fy)
CD & 39 Nill 1 Nill 40 Ni |l
Vi deo
Di gital Nill Nill 1 19470 1 19470
Dat abase
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 58 1 3 2 2 1 2 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 58 1 3 2 2 1 2 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/12069_augmentation_details_1631028465.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/12069_Library_1631029567.xlsx
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Yout ube Channe
htt ps: //wwv. yout ube. coml user/ Sat yanmoi d
a/ vi deos

Bl og https://satyanf ashi on. ac. i n/ bl og/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
5000000 5731478 8000000 8909159

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

There are established systens and procedures for rmaintaining and utilizing
physi cal, academ c, and support facilities such as |aboratory, sports conplex,
conputer, classroom etc. The mai ntenance of physical, academ ¢ and support
facilities are carried out by the respective departments with the help of in-
house staff daily and periodically. Furthernore, care has been taken to keep
the machi nes and all types of equipnent in working condition. In case of
breakdowns, standard procedure is followed to bring the equi pnment/ machine in
wor ki ng condition. A supervisor is appointed to nonitor and maintain the
physi cal facilities and Housekeeping. A brief description is presented bel ow on
the nmai ntenance and utilization of sonme facilities. 1. Laboratories : Each
| aboratory has one teacher as the lab in charge, a |ab assistant and an
attendant. The lab in charge is responsible for maintaining and upgradi ng the
| aboratory. Dead stock verification (Physical Verification) is carried out to
verify working, nonworking, and missing equipnents. Lab assistance keeps a
record of the utilization of equipnents, conputers and other required materials
for experinents. 2. Library: A Librarian with supporting staff has been
appointed to nmaintain the central library. They focus on the availability and
utilization of instructional material in the teaching and | earning process. At
the end of the Academ c year, stock verification is done. Procurenent of books
as per the requirenent is initiated through the library cell by inviting the
requi rement of the books from various departnents. It is then processed for
procurement. 3. Sports : The Sports Teacher of the institute | ooks after the
sports facilities and the activities. The sports equipnents are issued to the
students as per the schedule of the events. |If any equipnents get faulty, the
sports teacher submts a proposal for naintenance. Preventive mai ntenance
neasures are taken in tinme. Sports teacher is responsible for keeping the
record of the utilisation of sports Facilities, Activities held, and Awards for
the students etc. Institute has al so appoi nted housekeepi ng staff and gardener
to maintain the ground area. 4. C ass Roons: Class roons are allocated to al
departnents along with necessary |.C. T. tools. These are utilised as per the
time table of the departnent. The cl assroons are cleaned on a daily basis
nmoni tored by the institute supervisor. Principal, HOD, C ass teachers also
nonitors cleanliness and ensures that the cleanliness is maintained in the
classroons. 5. I.T. facilities: Al departnents in the institute have P.C. s,
essential software and peripherals.

Thel abor at or yt echni ci ansandsyst emadmi ni stratormai ntainthel. T.facilities in the
institute. In case of significant maintenance issues, vendors are hired to
maintain |I.T. facilities. 6. Electrical, Drinking water coolers, Lift etc.:

Institute has enployed technicians (electrician and plunber) to keep and
mai ntain electrical and water drinking facilities. Institute has al so appointed



https://www.youtube.com/user/Satyamnoida/videos
https://www.youtube.com/user/Satyamnoida/videos
https://satyamfashion.ac.in/blog/

housekeepi ng staff and gardener to maintain the gardens. 7. CCTV: To maintain
the internet connectivity and CCTV security system a network and system
adm ni stration teamis appointed. LCD projectors, E.P.B. X. system air
conditioners are maintained with the hel p of external agencies. Security staff,
i ncluding | adi es guards under a security supervisor, is enployed to safe guard
t he whol e preni ses.

https://satyamfashion.ac.in/Criterion-4.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fee waiver to 12 180000
frominstitution Differently-abl ed

students, Financi al

assistance in terns

on schol arshi ps and
concessi on

Fi nanci al Support
from G her Sources

a) Nati onal NI L Nill 0

b) I nternati onal NI L Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Virtual Session 20/ 06/ 2020 60 Yogacharya Vi shal

on International Sharna, HCD -
Yoga Day - Yoga at I nternational Yoga
Home Uni on and Satyam
Fashion Institute
Covid 19 31/ 03/ 2020 21 Sat yam Fashi on

Awar eness Institute

Initiative through
post er design

Stress Managenent 03/ 02/ 2020 125 Heart f ul ness
Wor kshop Institute
Wl | ness Fest 05/ 01/ 2020 30 Heart f ul ness

Institute and Shri
Rancthandra M ssion

I ndia Today M nd 28/ 09/ 2019 30 Gal goti as
Rocks Youth Summ t University, India
Today
Wl | ness Fest 14/ 09/ 2019 30 Heart f ul ness

Institute and Shri
Ranchandra M ssion

Renedi al Cl asses 11/ 01/ 2020 15 Facul ty nenber,
Sat yam Fashi on
Institute



https://satyamfashion.ac.in/Criterion-4.html
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View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer Ni I 40 Nill 10
I nt ent
Sessi on
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NOT Nill Ni Il 11 39 20
CONDUCTED
DUE TO
Covl D- 19
L OCKDOWN
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 B. Des. Lifestyle | GNOU Post
Accessori es Graduat e
Desi gn D ploma in |
nt er nat i onal
Busi ness
Qper ati on
2019 1 B. Des. Li festyle FDDI MBA -
Accessori es Fashi on &
Desi gn Ret ai |
Mer chandi se
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/12069_Development_Schemes_1631030765.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/12069_Guidance_1631031082.xlsx
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Items Number of students selected/ qualifying
NET Nill
SET Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Under 17 Kho- Kho Institutional 96

Tour nanent by Sports Cell
Republ i c Day Program Institutional 48
Lohri Program Institutional 34
Open M c Conpetition by Institutional 100

Li brary Cell

St udent Cri cket Institutional 48

Tour nanent by Sports Cell
Carni val 2019 Institutional 130
Al umi Meet 2019 Institutional 30
Fresher’s Party 2019 Institutional 85
Di wal i Pooj an Institutional 60
Orientation Program I nstitutional 50

2019

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Certific Nat i onal Ni |l 1 20190161 Beaut y
ate of 00031330 Gri
Merit -
Al India
Essay Conp
etition
2019 Certific Nat i onal Nill 1 20170161 Khyat i
at e of 00003280 Arora
Merit -
Al India
Essay Conmp
etition
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Satyam Fashion Institute is proud to say that we have a very active Student
representation. The functioning of this student body is governed by the
students along with faculty incharges. The student representatives is active in
all kinds of cultural and academic activities and its dynam ¢ and enthusi astic



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/12069_Qualifying_1631031769.xlsx
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volunteering for each and every event has been remarkable. During the Pandem c
times, when everything al nost came down to a stop, the menbers of the student
body only gai ned nomentum W can proudly say that our student nenbers have
never been nore active as in the tough tinmes of Covid-19. The student
representatives in all the academi c cells seek to encourage all the students to
becone part of Institutional activities. W saw nenbers encouragi ng each ot her
especially the laid back ones with a one-on-one approach. The student body
believes that ‘each one can contribute in one way or another’ and take the
i mense effort to inspire their batchnmates to show energetic participation in
the area of their specific interest at least, if not all. Wth every passing
year the student participation grows and this year was a m | estone as we all
noved to and explored a virtual world, a virtual way of doing everything. W
saw nmassi ve volunteering fromstudents towards creating and curating events
i ke webinars, alummi sessions, workshops, celebrations etc both academ ¢ and
cul tural events. Devel opment and exhibition of talent is at the base of
activities as such. Apart fromthis, students are al so encouraged to becone
part of the different commttees and cells that we run as an institute. W have
a total of 13 cells that students are a part of and interact wwth on a day to
day basis- Internal Quality Assurance Cell (1QAC), Admi ssion Cell, Anti Raggi ng
Cell, Wnen Cell /1CC, Sports Cell, Cultural Cell, Gievance/ Redressal Cell
Exam nation Cell, Placenent Assistance Cell, Alumi Cell, Library Cell,
Publication Cell, Extension Activities Cell. This year saw i ncreased
participati on anongst students in all kinds of cell activities |ike designing
posters, invites and graphics for events, organizing the events (both physica
and later virtual as well), enteeing, proof reading and editing, docunentation
work etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

87

5.4.3 — Alumni contribution during the year (in Rupees) :

8700

5.4.4 — Meetings/activities organized by Alumni Association :

An alummi interaction was held during the Oientation porgrame of the Design

departnent where they shared their experience and di scussed about the industry

requirements with the fresh students of Batch 2019-20. An Alummi Meet session
was organi sed by Alumi Cell for interacting with the alummi on physically

01.12.2019 and virtual neets and sessions were conducted with Al ummi on nonthly

basis during COVID 19. Qur Alummi notivated the SFI students by giving special
sessions on Industrial training and counselling sessions to face difficult
situation during COVID-19. Various skill based and groom ng sessions were

conduct ed by distingui shed alumi through virtual nedium

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Sat yam Fashion Institute is deeply focussed around Student devel opnent
initiatives and providing a cohesive platformto both faculty and students to




rai se their opinions and concerns on a neutral ground, to be heard, redressed
and acted on. In the view of decentralization and nurturing a spirit of
participative managenent, the institute has worked tirelessly in the year
2019- 2020 to bring about sone very fundanental and dynam c changes to its
functioning, 2 of the key devel opnents are described bel ow. SFI has forned and
restructured commttees, for various purposes |like Purchase comittee, Finance,
Pl anni ng and Devel opnment Commitee, Cl ass Review Conmittee, College Devel opnent
Committee for a nore participatory approach. Each conmittee has nmenbers from
teachi ng and non-teaching staff both, for participative purposes and hence
suggestions fromboth the ends of the spectrum are wel comed and debated upon.
Cell neeting and Conmttee neetings are regularly held at the institute which
are duly recorded and corrective action and adequate neasures are thus
undertaken. The institute also strives to accommodate the evol ving demands of
the students in every way possible and also inprovises its strategies and pl ans
of action according to the constructive feedback received fromthe students.
Sonme of the exanples of the sane in the |ast academ c year woul d be the
Upgradation of curriculum based on students recomendations. Since the
i mposition of the Lockdown not only was the | earning mechani smrevised but the
Institute spontaneously adopted the E-Learning nethods starting from March, to
make val ue educati on possible for each and every student. The faculty nade use
of technol ogical tools like Google C assroons, Google docs, CGoogle Slides,
CGoogl e sheets and Fornms. This hel ped to match the new normal and nake cl assroom
| earni ng easy and accessible to every student keeping the safety and health at
the highest priority. Keeping up the denocratic way of managenent, Satyam
Fashion Institute also started the use of Saral Software for recording
attendance and neking all the adm nistrative details accessible to students
online. Koha Library software was used in the best possible way to decentralize
the library facility for student benefit in the view of the current pandenic.
The e-library on Saral can now be readily accessed and utilized by students
according to their convenience. Library and sports classed through virtual node
has been added in the time table to make connectivity with the students Another
initiative has been to formul ate Covid Guidance Cell as per the university
gui delines for easing out the anxiety created anong students. The students were
al so counsell ed for fee nanagenent by the way of instal ments and wai vers
wher ever necessary.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Research and Devel opnent As hi gher education directly feeds
into the career of a student we believe
in constantly evolving our curriculum
to match the current needs of the
present narket. Student feedback
process plays a very crucial role for
us in shaping the curricula. Hence, we
consider it deeply during the design
and devel opnent of the academnic and
adm ni strative activities in the
institute. W are continuously
i ncorporating institute-funded nodul es
and wor kshops to build the students’
enpl oyability quotient. Newer tools,
t echni ques, books, softwares etc are




i ncluded in the syllabus as and when
the intervention is due. Wth the
sudden | ockdown due to coronavirus
pandem ¢ nmade us realize that al

training in curriculum devel opment and
i mpl ement ati on needs to be done
i medi ately. The coll ege established a
| ocal chapter for NPTEL so students can
enroll for online courses. For
pronoting research culture anong the
students and academ a, they were
encouraged for participation in paper
and poster presentations at national
and international events.

Exam nati on and Eval uati on

The different departnents of the
institute are required to prepare their
students according to the university
prescribed syllabus and to appear for
exam nations held according to the
uni versi ty-recommended schedule. Al
exam nation related activities are
channel i zed through Exami nation Cel
after taken due approvals. Al the
records are kept year and senester w se
properly. The faculty nenbers are al so
wel | -oriented for conducting
exani nations according to the
gui del i nes. During COVID 19
exam nati ons have been conducted on
onli ne node using Google forns to
support the students and question bank
for all the theory subjects have been
given to students to keep themin track
during difficult phase. The coll ege
faculty nenbers are also a part of
Central Assessment Progranme (CAP)
since 2015.

Teachi ng and Learni ng

The col |l ege has al ways ai ned at
ef fective curriculumdelivery through a
wel | - pl anned and docunented teaching
| earni ng process, which has received
nmorment um si nce the introduction of the
Choi ce Based Credit System from 2015
specially for final year students in
terns of electives. Teaching and | esson
pl ans are submtted according to the
acadeni c cal endar. Special lectures are
organi zed, featuring experts from
different institutions and
I ndustry. During Covid teaching and
| earni ng skills was enhanced by using
different ICT tools i.e
googl ecl assroom Zoom googl eneet and
brai nstorm ng sessions was conducted to
enhance their creative thinking skills
. Mentoring has been done by the faculty
menbers on phone who were unable to




| earn due to connectivity problem

Curri cul um Devel opnent

The faculty nenbers are anong active
menber of the Ad-hoc Board of Studies
at the University level. Al so, the
princi pal of the college was al so
invited as a guest in the Curricul um
revision neeting held in the
Uni versity. The brain storm ng session
was conducted for value added courses
in the various specialisations of the
Bachel or of Design programe. All the
suggestions were well taken by the
conmittee nenbers. Discussion was al so

hel d on suggestive changes in the
exi sting curriculumby all the nenbers.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

A mont hly budget has been all ocated
specifically to help build the SFI
Iibrary. New books are added to the
library every nonth on departnent wise
recommendati ons fromteachers. W have
al so devel oped an SFI e-library by
collecting a | arge nunber of free e-
books and saving them on Google Drive
specifically for the Pandem c scenario
when Physical usage of Library has been
restricted. Every year new students
have regul ar interaction classes with
the Librarian where they are shown the
compl ete working of the SFI library
resource- physical as well as virtual
I nclusion of ICT tools and techniques
has been done via devel opi ng an Audi o-
Visual lab at the campus and the
i nfrastructure changes pertaining to
t hat have been executed as per
requirement of the facility. W also
ensure that all new students are given
a proper orientation for the correct
usage of the above facility.

Industry Interaction / Collaboration

I ndustry interactions and
col | aborati ons have been strengt hened
in several ways. One of them being an
I ndustry-sponsored range that was
devel oped by the students of SFI for
t heir graduating Design Show 2020. It
gave the students an opportunity to
interact and design a range with the
gui dance of Industry Professional by
mentoring the students Online
recruitnment during the Covid Lockdown
of 2020 was anot her way Satyam Fashi on
Institute bridged the gap between
I ndustry and Students. It was a
mut ual | y beneficial exchange that
managed by Placenent Cell in a tough
scenario. Various |Industry sessions on
virtual node were organi sed to guide




students specially a series of webinars
have been organised with the Alumi to
gui de the students related to
departnments of industry and their
j our ney.

Adm ssion of Students

SFI introduced a Earn-Wil e-You-Learn
scheme specifically targeting
adm ssi ons process where students with
good verbal communication skills were
given a chance to drive the adni ssions
process by nmentoring the prospective
students about the college activities.
Speci al i sed Phot ography, Interior
Desi gn, Makeup skill devel opnent
cl asses were also provided to
prospective students along with bridge
courses. Numerous wor kshops and
webi nars were conducted with experts
fromthe creative fields and the
alumi. Fee waivers and Install ment
opti ons were nade available to
convei ent fee paynent for students.

Human Resource Managenent

The recruitment process is as per the
gui delines of UGC, affiliating
University ie University of Minbai and
the State Government. The Institution
has grant in aid as well as self
financing prograns thus staff
recruitment is in both sections. It is
a equal opportunity organi sation and
provi des a good wor ki ng environnment.
There is a staff induction program  for
new recruits so they are nade aware of
the Institutional ethics and ethos so
devel opnment of the staff becones easy.
There are adequate wel fare neasures for
all. A transparent mechani smexi sts so
all are aware of their duties and
responsibilities. Library, ICT and
Physi cal Infrastructure /

I nstrunentation The | earni ng resources
are added.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Vision and M ssion Statenent is
upl oaded on the institutional website.
Further circulars and inportant
notifications are uploaded on the
website. Meeting with the Board
menbers, Academic Cells Meeting and Non-
teaching staff nmenbers. M nutes and
Resol utions are were circul ated to al
concerned. There is a transparent
system of planning for the key
i nfrastructural and |lab requirenents in
the institute which is proposed to the




managenent for approval. This is put up
by the commttee nmenbers of the
institute including Principal, HOD and
| QAC Coordi nator, teachers and office
staff who work together for the
pl anni ng and execution. The Pl anni ng
Board, conprising teachers, non-
teaching staff, discusses financial
matters regardi ng grants received,
needs of departnents so as to plan and
budget. E-governance is manifested by
reusi ng the waste paper and keeping its
use to m ni mal

Adm ni strati on

The website displays notices before
adm ssion, and reports of recent events
witten by different departnments. Most

of the Accounts departnent
docunentation is digitally maintained,
student information |ikew se. During
pandem c, all the staff nmenbers were
wor ki ng from home as per the | ock downs
and later, the institute followed al
gui del i nes of relaxation given by the
state governnent. The students
regi stration and exam nation, nmarks
upl oadi ng details are recorded on
universities digital website. Mst of
the departnental activities are
recorded t hrough excel sheets/ word
docunment/ pdfs. Al the staff nenbers
were retained with full support.

Fi nance and Accounts

Most of the records of the accounts
departnment are naintai ned using excel
tally and Saral fee nodul e.

St udent Admi ssi on and Support

The students are registered online on
the universities digital portal. The
facility of Bulk SM5is utilized for
sendi ng i nportant notification to the
students. Students projects and
assignnents are received using enail
and nai ntained by faculty nenbers. The
updati on of the record is done easily
and used during the parent-teacher
neet. The students were given support
in terns of relaxation in attendance
and renedi al classes due to the
i nternet connectivity issues.

Exam nati on

Most of the details related to
exam nation, marks upl oadi ng, PRN
nunbers, forminwarded details are

managed using university digital

website. Mst of the departnenta
activities are recorded through excel

sheets/ word docunent/ pdfs. The
Col | ege has separate Exam nation cel
with equi pped I CT tools necessary for




exam nati on purposes. Al the
exam nati ons were conducted using the
online system by the university.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Vandana Gart ex Mex 4000
Jagl an, Dr. Texprocess Exhi bitions (on
Neetu Mal hotra of ficial duty)
(h.c)
2019 Dr. Vandana Texcon 2019 FI CCl (on 8000
Jagl an, Dr. of ficial duty)
Neetu Mal hotra
(h.c), Ms.
Megha CGupt a,
Dr. Sakshi
Shai |
2019 Dr. Vandana I nternational Okhl a Gar ment 6000
Jagl an, Dr. Conf er ence of and Textile
Neetu Mal hotra Apparel and Cluster (On
(h.c), Ms. Hone Textiles [official duty)
Megha Qupta
2019 Dr. Vandana BOS Meet i ng, Board of 31213
Jagl an, Dr. SNDT St udi es
Neetu Mal hotra Uni versity,
(hc), Dr. Munbai
Sakshi Shai |
2019 Dr. Vandana Central SNDT Wonens 40764
Jagl an, Dr. Assessnent Uni versity
Sakshi Shail, [Programe (CAP) Exam nati on
Ms. Divi Activities
Sukhi j a
2019 Dr. Vandana I nt ernational |1 CD, Jaipur 31850
Jagl an, Dr. conference on
Neetu Mal hotra | Recent Trends
(h.c), Ms. Sustainability
Megha CGupt a in Crafts and
Desi gn
2020 Dr. Vandana Re-i nvent Sowt ex 2500
Jagl an, Dr. Textile
Neetu Mal hotra Business 2.0
(h.c), Ms. regi stration
Megha Cupt a, fee
M. U jwal
Ankur, Dr.
Sakshi Shai |
2020 Dr. Vandana Creating Form el 0. com 1000
Jagl an, Dr. Vi rtual
Neetu Mal hotra [ Cl assroomwith




(h.c), M.

CGoogl e tools -

Megha Cupt a, registration
M. U jwal fee
Ankur, Dr.

Sakshi Shai |

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Onli ne Ol i ne 2
mar ks mar ks 08/ 10/ 2019 |09/ 10/ 2019
upl oadi ng | upl oadi ng
on on
uni versity funiversity
port al port al
2019 Use of Use of 2
Sar al Sar al 07/11/ 2019 |08/ 11/ 2019
sof twar e sof t war e
2020 I nstitut I nstitut 15
i onal i onal 05/ 08/ 2020 |13/ 08/ 2020
Wor kshop Wor kshop
for Profes |[for Profes
sional Dev [sional Dev
el opnent el opnent
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

1- mont h MOOC
Course on
* COOPERATI VE
LEARNI NG
PEDAGOGY' of
UNESCO Chair on
Open
Technol ogi es
for Open
Educati ona
Resources and
Open Learni ng

22/ 05/ 2020

18/ 06/ 2020

30

Facul ty
Devel opnent
Programme on

* ADAPTATI ON TO

11/ 06/ 2020

13/ 06/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/12069_Faculty_Emp_1631041975.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/12069_Development_training_programmes_1631042354.xlsx

LEARNI NG
THROUGH DI Gl TAL
PLATFORVS
(TOOLS
TECHNI QUES)’

Two Weeks 1 17/ 08/ 2019 30/ 08/ 2020 15

Online National
Facul ty
Devel opnent
Pr ogram on
“Desi gni ng
MOOCs, Digital
Skills and E- C
ont ent Devel opre
nt or gani zed
byAnnanal ai
Uni versity and
Guru AngadDev
Teachi ng
Lear ni ng
Centre, acentre
under
PMVMNMIT, MHRD
Gover nnent of
I ndi a.

Onli ne 5 09/ 05/ 2020 29/ 05/ 2020 7

know edge
series on Re-
i nvent Textile

Busi ness 2.

Ten Day 1 01/ 08/ 2020 10/ 08/ 2020 10

Nati onal Level
Onli ne Short
Term Tr ai ni ng
Programon “ICT
- Enabl ed
Pedagogy for
Teacher’s
Pr of essi onal De
vel opnent ” or gan
ized by 1QAC in
Col I aborati on
wi t h Depart nent
of Comput er
Sci ence and
Appl i cati ons,
TARA GOVERNMENT
COLLECGE(A),
SANGAREDD

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

10 10 10 10



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/12069_Training_Programmes_1631043967.xlsx

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Conveyance for official Conveyance for official first-aid facilities,
duties, Assistance to duties, Assistance to W-fi, Provision of RO
avail | oan, Periodic avail | oan, Periodic wat er in the canpus,
soci al gathering and soci al gathering and St udent devel opnent

gi fts/ bonus on gi fts/ bonus on activities
festivals, first-aid festivals, first-aid
facilities, Provision of facilities, Provision of
study | eave, nedical uniforns for Class IV
| eave and maternity/ staff and festival bonus
paternity | eaves/festiva
bonus

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)

It is a self-financed institute. Al the financial records of the accounts are
kept meticul ously. Provision of annual bal ance sheets is there. Al the bills
and recei pts are naintai ned. The Account officer uses all the effective tools
for nmonitoring financial data in the institute. There are two chartered
accountants in the Board of Trustees who give advises on financial matters.
Al so, external audits are conducted annually.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
View File

6.4.3 — Total corpus fund generated

64459321

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Dr. MK Tyagi Yes Dr. Bineeta
Agar wal
Adm nistrative No Dr. MK Tyagi Yes Dr. Bineeta
Agar wal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The institute has been conducting parent - teacher neetings for student’s
i nternal assessment and perfornmance. The md term assessnent is sent through
performance report senester w se duly signed by parents/ guardi ans. The queries
of the parents are routed to Principal and HOD t hrough the respective
Coordi nators. Any suggestion given by parents is al so worked upon towards the
betternent of the institute. Academ c excellence awards and Schol arshi ps are
gi ven by the managenent which hel ps to generate a healthy conpetition anong the
students and inspire themto excel in studies. Financial support to necessary
students is provided through managenent fund in fee wavier scheme via



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/12069_Funds_or_Grants_1630326307.xlsx

schol ar shi p.

6.5.3 — Development programmes for support staff (at least three)

Staff orientation and training is done for using the universitys online portal
for various office related activities. Training is given to Library and office
staff for library automati on and office autonmati on respectively. System
adm ni strator and concerned staff are trained on new updates on the Saral
software or any other software update in the institute. Training has been given
to entire staff for the NAAC criterions awareness for the organization
devel opnment and i nprovenent has been inplenents as an outcone of the training .

6.5.4 — Post Accreditation initiative(s) (mention at least three)

New val ue- added courses added. Coll ege canteen renovated. Resource centre
devel oped for the entrepreneurship platformfor the students. Plantation of
trees for pronmoting green initiatives. Wmen Entrepreneurship devel opnent
programe to pronote self reliance in students. Various sem nars and wor kshops
wer e organi zed for boosting the academ ¢ outl ook of faculty and students in
various aspects of design. Formal structuring of IQAC Cell for enhancing
quality on the institutional practices Distribution of research journal Design
Quest in Industry and University libraries for pronoting the research culture
anong students and academ a. Conducting Academ ¢ and Administrative Audit.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Institutio 05/ 08/ 2020 05/ 08/ 2020 13/ 08/ 2020 25
nal Workshop
for
Pr of essi onal
Devel opnent
2020 29/ 06/ 2020 29/ 06/ 2020 29/ 06/ 2020 230
Regi st rai on
as Local
Chapt er of
SWAYAM NPTEL
2020 DELNET 11/ 08/ 2020 11/ 08/ 2020 11/ 08/ 2020 230
menber shi p
2020 Upl oadi ng 30/ 01/ 2020 30/ 01/ 2020 30/ 01/ 2020 20
the data for
Al SHE report
2020 G aduati on 08/ 01/ 2020 01/ 02/ 2020 01/ 02/ 2020 70
Cer enony for
the batch of
2019

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/12069_Quality_Initiatives_B_1631044820.xlsx

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Gender 08/ 01/ 2020 08/ 01/ 2020 56 6
Equal ity
| mportance in
t he Design
| ndustry by
| ndustry
Pr of essi ona

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnent al Consci ousness and Sustainability initiative: for enhancing the
Envi ronnental Consci ousness and Sustainability, Plantation of trees on the
| arge scal e has been done inside the college canpus tine to tine. Use of solar
panel s. Use of LED bulb inside the canpus. Maintenance of garden and vari ous
pl aygrounds by Pl ayground gardener, Encouraged students and teachers for save
electricity, save papers, save water, use of dust bins etc. Environnenta
awar eness and sustai nabl e program (single use of plastics awareness) runs by
team of the college. Wth an aimtowards naki ng students consci ous about the
need for protecting the environnment, a nunber of activities for tree
pl ant ati on, Swacchh Abhi yaan, Save Water and Save Earth were organi zed by the

col | ege.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 10
Provision for |ift Yes 20
Ranp/ Rai | s Yes 20
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 5 2 18/ 10/ 2 2 Car eer Rur al 64
019 Devel opne |area illi
nt teracy
Program
2019 1 1 21/ 10/ 2 4 Tree Pl 30
019 antati on |Awareness
campai gn
to
cel ebrate
worl d env




i ronment
day.
sapl i ngs
wer e
pl ant ed.
Vol unt eer
s pl edged
to make
the envir
onnent
heal t hy
pol I ution
free

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NI L

Nill

NI L

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

| ndependence Day
Cel ebration for
Nati onal spirit

15/ 08/ 2019

15/ 08/ 2019

45

Republ i ¢ Day
Cel ebration for
Nati onal spirit

26/ 01/ 2020

26/ 01/ 2020

40

Pl antation in the
col | ege canpus to
cel ebrate world
envi ronment day

21/10/ 2019

21/ 09/ 2020

50

SIMC (Mass nedi a)
St udent s observed
World Human Ri ghts
Day

10/ 12/ 2019

10/ 12/ 2019

32

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

top sol ar Pane
neutrality:

No Snoking Zone”.
and ot her waste materials has been banned

1. Green Audit was done of the canpus and its facilities 2. Tree plantation

i nside the canpus 3. Energy Conservation: a. Use of LED in Place CFL. B. Roof

4. Recycling of used papers is pronmoted 5. Effort for carbon
a. The Canmpus Has Decl ared as”
litter

b. Burning of

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best
* Abhi vyakti’

desi gn,

hone furni shi ngs,

Practices — An Overview 1. The conceptualization of the resource centre
— An Expression A resource centre was developed in the college to
facilitate the design education for the students and staff.
regular college library inits additiona
students of their specialised fields.
resource centre is to create a niche in the area of design in terns of product
gar ment desi gni ng and vi sua

It differs froma

focus on projects done by the
Through this initiative,

the aimof the

nmer chandi sing in the



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/12069_Inclusion_1630270679.xlsx
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college. The main objective is to focus on nethods of inplenenting outcone-
based | earning, to enhance out of classroom experiences, provide insight into
the research work done by the students and devel op entrepreneurship skills. It
al so showcases the design collections of Gaduating projects and craft cluster
projects. The collection is nostly a display of traditional crafts, products,
garnments, jewellery and accessories. ‘Abhivyakti’ was founded to encourage the
study of designs and inspire budding designers with exanples of the highest
standard. These were the designs for everyday |life and enphasi zed t he
chal | enges that designers face, concerning new material, new technol ogies,
desi gn processes and aesthetics. Some of the designs were very artistic and
truly classic and captivating. The layout of the *Abhivyakti’ was
conceptualized by the final year students through a visual nerchandi sing
project (mniatures). Along with the display, artisans and craftsnen are called
to take workshops for the students. After learning the craft, students do not
keep the craft techniques with thenselves only but they work in group under the
gui dance of artisans and faculties. As a result, they learn craft skills like
hand pai nting, weaving and knitting, product devel opnment etc. Then, the
products devel oped by the teamare exhibited in the resource centre. It acts as
a platformfor the final year students and alumi to showcase their work to
devel op their entrepreneurship skills. They display the work in terns of
exhi bitions which is appreciated by the Industry persons and jury nenbers who
often visit the canpus fromtine to tinme. In the Graduati on Show, projects like
Di vyangj an and LGBT range got a chance to create awareness about the concept.
of the college. This is a remarkable step towards wonen enpowernent as it hel ps
themto generate a source of incone for their livelihood. 2. Skill Devel opnent
activities for enmpowering the Staff Menbers with new skills Skills are as
essential as ones academ ¢ status. Education and skills now go hand in hand.
Skills and know edge are the driving forces of the economc growth and soci al
devel opment of a country. Skill developnent is a vital tool to enpower people,
to safeguard their future and for the overall devel opment of an individual. It
is an inportant aspect that enhances enployability in todays gl obalization. The
core objective of the programis to enpower the individual, by enabling her/him
to realize their full potential through a process of lifelong |earning. As
i ndi vidual s grow, society and nations also benefit fromtheir productivity and
growth. This will involve (a) Make a quality vocational training/ short term
program (b) Focus on an outcone-based approach towards quality skilling that
results in better livelihoods for individuals (c) Recognise the value of on-the-
job training, by making apprenticeships in actual work environnments an integra
part of all skill developnent efforts. For achieving this, the workshops
organi zed by the college to train the technical staff nmenbers to get awareness
and devel op new skills. One of our peons has been trained in basic handl oom
weavi ng through a workshop conducted with the help of expert from Waver’s
Service Centre. He learnt the weaving process and started assisting in |ab
denmonstration cl asses. Another enployee was trained in |library related work
where she hel ped the Librarian in catal oguing and other |ibrary maintenance
areas. A mask maki ng workshop was organi zed by the institute for the entire
team of Satyam Fashion Institute where all the students, Class IV team faculty
menbers and staff had learned the skill to devel oped nask using old clothes or
cotton dupatta. Because of the | ockdown, there was unavailability of the
fabrics which was nanaged by donating fabric. These were utilized in the worked
conducted by our technical staff nmenber for mask maki ng and the prepared masks
were distributed to people who cannot afford masks. It was an initiative by the
organi sation to pronote sustainability and skill devel opnent for the entire
t eam nenbers.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. sat yanf ashi on.ac.in/institutional -best-practices-2019-20. htn
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institute is inparting education to wonen fromall segnents of life
following its m ssion of Wonen Enmpowernent. It hel ps wonen to devel op know edge
of design related areas and groomthem for professional careers. The Vision of

institute is “To aspire wonen fromall segnents of life following its m ssion

of Wonmen Enpowernent and train wonen staff for skill enhancenent prograns to
develop their skills such as Personality enrichnment, Enployability skil
devel opment, Entrepreneurial devel opnent, Conmmunication skill devel opnent etc.

The institute is always geared to add to the national devel opnent of the
country by inparting value education to the nost inportant segnent of the
society. It is visualized that the women students then could becomne
intellectually resourceful, norally upright, socially conmtted and spiritually
inspired with the consciousness of the dignity of wormanhood and their rightful
place in the society sufficiently enpowered to encounter the challenges of the
present day society. The institute has always strived to nurture a self-
sust ai nabl e environnent in the design industry for wonmen and create a center of
excel l ence. W believe in nmaking overall advancenent in our country by nmaking
I ndian wonen self reliant and i ndependent through devel opi ng entrepreneuri al
skills and providing them education. Al so, the institute has worked upon
creating sustainable practices at the work place by utilizing old fabrics,
clothes, furniture and scrap naterial. These kinds of naterials have been
reused and recycled in various ways for student’'s projects and resource
devel opnment in the institute. This activity has also helped in creating
envi ronment al consci ousness anong the students and staff nenbers. The coll ege
endeavors to maintain a | earning atnosphere that reinforces the ideals of
pr of essi onal conpetence and social conmtnment and to make them conpetent, self
reliant, enployable and service oriented with love and faith and with the
futuristic perspective of social transformation, ecol ogical, national and
gl obal consci ousness. The academ ¢ progranmes, co-curricular and extra-
curricular activities are designed nmeticulously so as to reflect the vision and
m ssion of the college, focusing on the enpowernent of wonen and the first
generation | earners maintaining high acadeni c standards to provi de appropriate
know edge and skills to the students to neet the fast changi ng needs of the
society. The institute organi zes review neeting regularly in which industry
peopl e of different domains are invited to review the research works carried
out by the faculty. The proximty of the college to industry in Noida creates a
uni que opportunity for collaboration with the industry. Students have an
opportunity to develop ties with the professional design community through
visits to exhibitions and fairs. During the year 2019-20, the world has seen
t he pandem c Covid-19 that inpacted the activities in all spheres of life. CQur
institution stood strong as a famly to support the affected students with
schol arshi ps and fee waiver to cope up with the financial circunmstances. Al so
staff nmenbers were trained for devel opi ng nmasks using old materials as the
mar kets were shut down. The masks were then distributed to all the visitors,
staff menbers and to the roadsi de workers those who could not afford it.

Provide the weblink of the institution

https://ww. sat yanf ashi on.ac.in/igac/lnstitutional-Distinctiveness-2019-20. pdf

8.Future Plans of Actions for Next Academic Year

The followi ng plan action as future is proposed for the next acadenic session-
1. Wrkshop and practical session will be conducted for students to enhance their
know edge. 2. Strengthening |ICT based teachi ng nmet hodol ogi es, Googl e cl assroons
for strengthening effectiveness of teaching |learning process. 3. Applying and
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obtain ISSN no. for in house Journal Design Quest. 4. I|ncreasing student
enrol | mrent with SWAYAM NPTEL Local Chapter 5. Establish Alummi Association with
proper channel to devel op networking with alumi paced in various industry
sectors. 6. Cenerate Alumi fund and utilize the same for various projects in the
canmpus. 7. Make confortable all staff (teaching non-teaching) for using online
platforns, also provide training for the same. 8. Focus on bl ended teaching

-l earning node 9. To establish E-library in our college library coll aboration

wi th DELNET. 10. Organising interactive talk session of Industry persons and
desi gners for guiding and notivating students. 11. Procure inplements/tools for
Sanitization under Standard Operating Procedures. 12. Strengthen efforts towards
Ment al Heal th Support in the changed circunstances. 13. Introduce Online/ O fline
Add-on Certificate/ short term Courses. 14. To conduct nore webi nars, sem nars,
wor kshops and conferences for students and staff under different cells
activities. 15. To encourage students to do nore online Diploma and Certificate
courses through MOOC, SWAYAM or any ot her UGC Channels. 16. To encourage
faculties for applying different online FDPs. 17. To Increase nore sports and
cultural activities on virtual node for increases student engagenent. 18.
Establish in house Gymmasium for the students and staff. 19. Establish in house
Sal on Boutique for all staff and students 20. Renovation of existing
infrastructure. 21. Signing MOUs with different organizations 22. To take
menbership of Cll1 —Confederation of Indian Industry 23. More creative newsletter
with focus on students participation in virtual events and activities. 24.

I nvol vi ng students under Earn While You Learn Scheme for the counseling and
nmentoring of foundation batch to choose best streamas per their creative skills
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